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AGREEMENT

THIS AGREEMENT is made and entered into as of May 1, 2015 by and between
the City of Danville, Illinois (the "City"), and Policemen's Benevolent and Protective

Association, Unit #11, Danville, Illinois (the "Association™).
WITNESSETH:

WHEREAS, the City has voluntarily endorsed the practices and procedues of
collective bargaining as a fair and orderly way of conducting its relations with its full-time
employees who are within the provisions of this Agreement, insofar as such practices and
procedures are appropriate to the functions and obligations of the City to retain the right to
operate the City effectively in a responsible and efficient manner; and

WHEREAS, it is the intent and purpose of the parties to set forth herein their entire
agreement covering wages, hours and certain terms and conditions of employment and to

provide for the prompt and fair settlement of grievances.

NOW, THEREFORE, in consideration of the mutual covenants and agreements
herein contained, the parties do mutually covenant and agree as follows:

ARTICLE I
In General

Section 1.1. General Definitions. Unless the context clearly requires otherwise, certain
words, terms and phrases used in this Agreement shall have the meanings given them from

place to place herein, including as defined above.

Section 1.2. Certain Words Used Herein. The words "hereof”, "herein", "hereunder",
"hereto", and other words of similar import refer to this Agreement as a whole and not solely
to the particular portion thereof in which any such word is used. The defined terms used herein

include both singular and plural and to cover all genders.

Section 1.3. References to Articles, Etc. References to articles, sections, subsections,
paragraphs and other subdivisions of this Agreement are to the designated articles, sections,
subsections, paragraphs and other subdivisions of this Agreement as originally executed.

Section 1.4. Headings. The headings of this Agreement, and the Table of Contents, are
for convenience only and shall not define or limit the provisions hereof.

ARTICLE II
Recognition and Representation

Section 2.1. Recognition and Appropriate Bargaining Unit. The City recognizes the
Association as the sole and exclusive bargaining agent for all sworn officers of the Danville
Police Division below the rank of Sergeant (the "Officers").




Section 2.2. No Discrimination. Neither the City nor the Association shall
discriminate against any officer because of race, creed, color, national origin, sex, Association
activity or any other form of discrimination prohibited by law. Any dispute concerning an
allegation of discrimination under this section for which recourse may be sought by an officer
through an appropriate federal or state agency shall not be subject to the grievance procedure
set forth in this Agreement. Other disputes concerning an allegation of discrimination under this
section for which no federal or state agency exists from which an officer may seek recourse
may be processed in accordance with the grievance procedure set forth in this Agreement.

ARTICLE III
Checkoff and Fair Share Fees

Section 3.1. Checkoff. Upon receipt of a signed authorization from an officer in the
form set forth in Appendix A to this Agreement, the City agrees, for the duration of this
Agreement, to deduct uniform monthly Association dues and assessments from such officer's
pay. The Association will notify the City in writing of the amount of the uniform dues to be
deducted. Deductions shall be made on the second City payday of each month and shall be
remitted, together with an itemized statement, to the Treasurer of the Association by the
fifteenth day of the month following the month in which the deduction is made. All officers
hired after May 1, 1994, shall execute a signed authorization for payroll dues and assessment
deduction except as provided in Section 3.2 below. The City shall make such authorized
deductions, but shall not be responsible for obtaining the signed authorization form.

Section 3.2, Fair Share Fees. Officers covered by this Agreement who are not members
of the Association or do not make application for membership within thirty (30) days of
attaining a rank or position included in the bargaining unit, shall be required to pay, in lieu
of dues, their proportionate fair share of the costs of the collective bargaining process, contract
administration and the pursuance of matters affecting wages, hours, terms and conditions of
employment, but in no event shall such costs include any political contributions that may be
made by the Association. Should any officer covered by this Agreement be unable to pay
such fair share fee based upon bona fide religious tenets or teachings or a church or
religious body of which such officer is a member, such amount as is equal to the fair share fee
shall be deducted from such officer's check and paid to a charitable organization mutually
agreed upon by the Association and such officer. Such fair share fee shall not exceed the
amount of uniform monthly dues required of members of the Association, and shall be deducted
and forwarded to the Association on the same basis and intervals as dues as so provided in
Section 3.1 hereof. The Association hereby agrees to comply with all applicable laws governing
the rights of officers required to pay any fair share fee. Any disputes or complaints concerning
the deduction of any fair share fee or the amount thereof shall be administered through the
procedures established therefor by the Illinois State Labor Relations Board.

Section 3.3. Indemnification. The Association shall indemnify the City and hold it
harmless against any and all claims, demands, suits, or other forms of liability that may arise
out of, or by reason of, any action taken by the City for the purpose of complying with any

provision of this Article.




ARTICLE IV
Management Rights

It is recognized that the City has and shall continue to retain the sole right and authority

to operate and direct the affairs of the City and Police Division in all its various aspects,
including, but not limited to, all rights and authority exercised by the City prior to the execution
of this Agreement. Among the rights retained by the City are:

(M)
(i)
(iii)

(iv)
v)

(vi)
(vii)
(viii)
(ix)
(x)
(xi)
(xi1)
(xiii)
(xiv)

(xv)

(xvi)
(xvii)

the City's right to determine its mission and policies;

to set standards of service offered to the public;

to determine the methods, means, organization and number of
personnel needed to carry out such mission;

to direct the work forces;

to plan, direct, control and determine the operations or services to be
conducted in and by the Police Division or by any employees of the City;
to schedule and assign work;

to hire and assign or to transfer employees;

to establish normal work hours;

to establish work and productivity standards (but not quotas);

to assign overtime;

to make and enforce reasonable rules and regulations;

to.change or eliminate existing methods, equipment or facilities;

to introduce new or improved methods, equipment or facilities;

to contract out for goods and services other than those provided by
the Association as of the date of this Agreement;

to layoff or relieve employees due to lack of work or funds or for
other legitimate reasons;

to promote; and

to discipline, suspend or discharge for just cause.

Provided, however, that the exercise of any of the above rights shall not conflict with

any of the provisions of this Agreement or any applicable statute or governmental regulation.

ARTICLE YV
No Strike and No Lockout

Section 5.1. No Strike. Neither the Association nor any officers will instigate, promote,

sponsor, engage in or condone any strike, slowdown, concerted stoppage of work, or any
other interruption of any Police Division operations. Any or all employees who violate any of
the provisions of this section may be disciplined by the City.

Section S5.2. No Lockout. The City will not lock out any officers during the term of

this Agreement as a result of a labor dispute with the Association.



ARTICLE VI
Grievance Procedure

Section 6.1. Definition. A grievance is a dispute or difference of opinion raised by

an officer covered by this Agreement against the City involving as to him or her the meaning,
interpretation or application of the provision of this Agreement. The Association may file
grievances where the dispute affects Association rights, the collective bargaining relationship,
or where an individual officer's failure to file a grievance adversely and directly affects the
wages, hours, terms and conditions of employment of other officers.

Section 6.2. Procedure.

Step 1.

Step 2:

Step 3:

Any officer covered by this Agreement who has a grievance
may first submit it in writing to the commander of his or her
section, being the Commander of each shift for officers in the
Patrol Section and the Deputy Director of Investigations for
officers in the Investigation Section, who shall use his or her
best efforts to arrive at a satisfactory settlement of the matter
and shall give a written answer within three (3) business days
after the grievance is so presented.

If the grievance is not settled in Step 1 and the officer desires
to further process the grievance to Step 2 of the Grievance
Procedure, he or she shall submit it in writing (including all
relevant facts and dates, the provisions of this Agreement
allegedly violated, and the requested remedy) within five (5)
business days after the written response, to the Public Safety
Director (hereinafter "the Director") within five (5) business
days after the answer in Step'1 and it shall be signed and dated
by both the officer and the Association Representative. The
Director, or his or her representative, shall discuss the grievance
and an Association Representative at a time mutually agreeable
to both parties. The Director, or his or her representative, shall
respond in writing within five (5) business days following their
meeting, and shall return to the grievant the original grievance
document with the response attached.

If the grievance is not settled in Step 2 and the officer desires
to further process the grievance to Step 3 of the Grievance
Procedure, he or she shall submit it in writing (including all
relevant facts and dates, the provisions of this Agreement
allegedly violated, and the requested remedy) to the Mayor,
or his or her designated representative, within five (5) business
days after the Director's answer in Step 2 and it shall be signed
and dated by both the officer and the Association Representative.
A meeting between the Mayor, and/or his or her representative,
and the officer and Association Representative shall be held at a



time mutually agreeable to the parties within fourteen (14)
calendar days after receipt of the grievance by the Mayor or his
or her designated representative. The Mayor or his or her
representative shall give the City's written answer to the officer
and the Association within fourteen (14) calendar days following
the meeting. A copy of any grievance referred to the Mayor shall
be given to the Director and to the City's Human Resources
Manager, but failure to provide such copies shall not impair
subsequent jurisdiction of an arbitrator.

Section 6.2.1. Expedited Grievance Processing. In lieu of Step 1 of Section 62, the
Association shall have the option of initiating any grievance at the step or level at which the
applicable decision originated or arose from, subject to the requirements of Section 6.6. Such
option is to be exercised only by mutual agreement and advance notice between the
Association and the Director, or the Director's designee in his absence. The intent and purpose of
this section is to expedite the process in appropriate cases, for example, if the decision made or
mandate issued originated with the Director of the Department, the Association may bypass
Step 1 and initiate the grievance at Step 2 with the Director.

Section 6.3. Arbitration. If the grievance is not settled in accordance with the
foregoing procedure, the Association may refer the grievance to arbitration. Such referral by the
Association must be made within fourteen (14) calendar days after receipt of the City's answer in
Step 3. The parties by mutual agreement in writing may submit more than one (1) grievance to
the same arbitrator. The parties shall attempt to agree upon an arbitrator within five (5) business
days after receipt of notice or referral and in the event the parties are unable to agree upon an
arbitrator within said five (5) day period, the parties shall immediately jointly request the Federal
Mediation and Conciliation Service to submit a panel of seven (7) arbitrators from the State of
Illinois. The parties shall equally share the cost of such arbitrator panel request. Either party may
reject one (1) entire panel. Both the City and the Association shall have the right to strike three 3)
names from the panel. One party shall strike the first name, the other party shall then stike a
second name, the first party shall strike a third name, and the other party shall then strike a fourth
name, the first party shall strike a fifth name, and the other party shall strike the sixth name and so
forth. The remaining person shall be the arbitrator. The order of striking shall be determined by a
toss of a coin. The arbitrator shall be notified of such selection by a joint letter from the City and
the Association requesting that he or she set a date and time for the hearing, subject to the
availability of the City and Association representatives. All arbitration hearings shall be held in

Danville, Illinois.

Section 6.4. Authority of Arbitrator. The arbitrator shall have no right to amend,
modify, nullify, ignore, add to or subtract from the provisions of this Agreement. The arbitrator
shall have full authority to consider all facts and arguments raised by the parties and related to
the grievance, and to make a finding and decision with respect to the specific issue or issues
submitted to him or her in writing by the City and the Association. The arbitrator shall have no
authority to make a finding on any other issue not so submitted to him or her. The arbitrator
shall be without power to make a finding contrary to or inconsistent with or modifying or
varying in any way the application of laws and rules and regulations having the force and effect




of law. The arbitrator shall submit in writing his or her finding within thirty (30) days
following close of the hearing or the submission of briefs by the parties, whichever is later,
unless the parties agree to an extension thereof. The finding shall be based solely upon his or
her interpretation of the meaning or application of the express terms of this Agreement to the
facts of the grievance presented. The arbitrator shall have full authority to fashion an
appropriate remedy as warranted by the findings as part of his or her decision. The decision of
the arbitrator shall be final and binding.

Section 6.5. Fees and Expenses of Arbitration. If arbitration is initiated by the
Association, the fees and expenses of the arbitrator, if any, and the cost of a written transcript
for the arbitrator shall be borne equally by the City and the Association. Each party to the
arbitration shall be responsible for compensating its own representatives and witnesses, and
purchasing its own copy of the written transcript.

Section 6.6. Time Limit for Filing. No grievance shall be entertained or processed
unless it is submitted within ten (10) business days after the occurrence of the event giving
rise to the grievance or within ten (10) business days after the officer, or the Association in the
case of such disputes as may be grieved by the Association, through the use of reasonable
diligence, should have obtained knowledge of the occurrence of the event giving rise o the

grievance.

If a grievance is not presented within the time limits set forth above, it shall be
considered "waived". If a grievance is not appealed to the next step within the specified time
limit or any agreed extension thereof, it shall be considered settled on the basis of the City's last
answer. If the City does not answer a grievance or an appeal thereof within the specified time
limits, the Association may elect to treat the grievance as denied at that Step and immediately
appeal the grievance to the next Step, or it may elect to await the City's answer, without
jeopardizing the right of appeal. The time limit in each Step may be extended by mutual
written agreement of the City and Association representatives involved in each Step. The term
"business days" as used in the Article shall mean the days Mondays through Fridays
inclusively, excluding Saturdays, Sundays and holidays on which the City Building is closed.

Section 6.7. Right of Employee to Present Grievance Without Association. Nothing
in this Article prevents on Officer covered by this Agreement from presenting a grievance to the
City and having the grievance heard and settled without the intervention of the Association,
provided, however, that the Association shall be afforded the opportunity to be present at any
such conference or meeting between such officer and the City and that any settlement made
between such officer and the City shall not be inconsistent with the terms of this Agreement.
Should the Association reasonably believe that an inconsistent settlement has been so made, the
Association may file a grievance at the same step where the settlement was made.

Section 6.8. Exclusivity of Grievance Procedure. Except as otherwise provided for
herein, the procedure set forth in this Article shall be the sole and exclusive procedure for
resolving any grievance or dispute in Section 6.1 which was or could have been raised by
an officer covered by this Agreement or the Association. With respect to disciplinary
suspensions and termination or discharge, however, individually officers shall have a right to




make an irrevocable election to grieve such disciplinary action in accordance with this Article
in lieu of exercising such rights as may otherwise be appropriately available by and through the
jurisdiction of the Board of Fire and Police Commissioners of the City of Danville (the "Board")
with respect to such disciplinary act. In order to preserve such right to make an irrevocable
election to grieve as provided in this section, such individual officer must submit a grievance
within the applicable time limits as set forth in Section 6.6 hereof. Grievances involving
disciplinary suspensions of more than one (1) day and terminations or discharges shall be
initially filed at Step 2 of the grievance procedure as established by Section 6.2. In the event
that the grievance is not settled in Step 2, the Association shall have not more than fourteen (14)
calendar days after the date of the written response of the Director as provided in Step 2 to
make such irrevocable election and proceed to Step 3 of the grievance procedure. In the event
that an individual officer fails to submit such grievance within any of the applicable time limits
as provided for herein, or fails to exercise his or her right to make an irrevocable election to
grieve as provided in this section by executing a written waiver of any right to proceed under
the jurisdiction of the Board, any such disciplinary action shall be subject to the exclusive
jurisdiction of the Board and shall no longer be subject to the grievance and arbitration
procedures and provisions of this Article. Except as to the extent that an individual officer may
make an irrevocable election to grieve as provided in this section, nothing contained herein
shall be construed to otherwise change, modify or waive the provision of Section 10-2.1-17,
Article 10 of the Hllinois Municipal Code (65 ILCS 5/10-2.1-17) or the Rules of the Board
pursuant thereto, and any individual officer who elects to be or otherwise becomes the
subject to the exclusive jurisdiction of the Board in accordance with this section shall at all
times be required to comply with and shall have only such rights as may be provided for under

such provisions.

ARTICLE VII
Seniority

Section 7.1. Definition of Seniority. Seniority shall be defined as an officer's
cumulative length of service as a sworn police officer in the City of Danville since his or her last

date of hire.

Section 7.2. Probationary Period. All new officers shall be considered as probationary
officers and must successfully complete a probationary period of eighteen (18) months
before attaining permanent status. Such probationary period represents a total cumulative
service time which may be adjusted upward by the City so as to properly take into account any
authorized leaves of absence or other approved breaks in service which exceed fifteen

(15) scheduled working days.

Probationary officers may be discharged or terminated during such probationary
period without recourse under this Agreement. The foregoing sentence shall not, however,
limit or restrict such rights to which probationary officers may otherwise be entitled that are

independent of the provisions of this Agreement.

With respect to any shift scheduling pursuant to Section 7.5 of this Article, any sign-
up for overtime pursuant to Section 7.6 of this Article, uniformed extra duty pursuant to
Section 7.7 of this Article, and assignment posting pursuant to Section 7.8 of this Article, there
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shall be no seniority among probationary employees until after such time as such
probationary officer has successfully completed the field training portion of such probationary

period.

Except as otherwise provided for herein, probationary officers shall have all rights
and privileges under this Agreement.

Section 7.3. Termination of Seniority. Seniority and employment relationship shall
be terminated when an officer:

(i) resigns or quits; or

(i)  is discharged; or

(i)  retires; or

(iv) is absent for three (3) consecutive working days without notifying
the Director or command officer; or

(v)  is laid off and fails to report. for work within three (3) calendar days
after having been recalled; however, in the event the officer notifies the
Director before the expiration of three (3) calendar days, the Director may
grant an extension of time to report; or

(vi) does not report for duty within forty-eight (48) hours after the
termination of an authorized leave of absence. The time may be
extended by the Director.

Section 7.4. Lavoffs and Recalls. All layoffs and recalls of officers shall be in
accordance with the provisions of Section 102.1-18 of Division 2.1, Article 10 of the lllinois

Municipal Code (65 ILCS 5/10-2.1-18).

Section 7.5. Shift Scheduling. All officers covered by this Agreement including, but
not limited to, Patrol Officers and Detectives will pick their assigned permanent shifts
according to their departmental seniority. Shift selection will be done once a year with the dates
to be set by the Director. Shift selections will be made at least thirty (30) days prior to shift
change. The Director may make exceptions to the above procedures for officers attending college
(other than assigned training) to accommodate the academic schedules of such officers, provided
that such accommodation shall not deprive a more senior officer of his or her shift preference.

Section 7.6. Sign Up for Overtime/Holdovers.

(a) There shall be a quarterly sign up in departmental seniority order for overtime
work on the individual shifts as provided in Appendix D attached hereto. In the
event the City receives at least one (1) hour's notice that an officer will be absent
from his or her assigned shift and the City determines that another officer
should be called for overtime work, the City shall offer the work on a rotation
basis to those who signed up for work on the vacant shift.

(b)  Holdovers. If the assignment is not filled under (a) above, the City shall assign

the work to the least senior eligible officer able to work a complete eight hour
shift from the previous shift. However, officers shall not work more than two

11



(©)

shifts in a twenty-four (24) hour period. No officer shall be forced to work
overtime more than one shift during his/her workweek because of a holdover,
unless no other personnel is available.

An officer who has consented to work shift hireback overtime is not considered
part of the regular shift. If a holdover is necessary the least senior regular
assigned officer eligible to work a complete eight hour shift will be required to

work.

With regards to this section, holdovers take precedent over other previously
scheduled other governmental or contractual overtime.

Removal from List. The Director or his designee shall have the right to remove
an officer from the sign-up list for purposes of assignment to voluntary overtime
work for reasons of non-performance or improper conduct.

Section 7.7. Uniformed Extra Duty. When the City determines that additional officers

are needed to be assigned to security work for another governmental unit, those work
opportunities shall be offered to those officers who have signed up for such duty in the order
of departmental seniority on a rotation basis. An officer cannot accept such opportunity if it
occurs during his or her regular work assignment. There shall be a quarterly sign up for such
extra duty. If the Assignment is not filled pursuant to the guidelines attached to as Appendix
D, the City shall assign the work at its discretion.

Section 7.8. Assignment Posting

(a)

(b)

All assignments regularly involving non-patrol functions and/or collateral
duties shall be posted and all officers who are interested may apply for such
assignment/s. Such assignment/s shall be posted for a period of ten (10) days.
The Director shall have sole discretion to assign the officer/s of his choosing,
except as provided in subsection (b) below. Officers shall not be removed
from an assignment for arbitrary, capricious or discriminatory reasons.

Assignment Posting (Rotator Positions): One (1) bargaining unit member shall be
assigned every twelve months as a "rotator" to the Criminal/Juvenile Investigation
Division, as either a juvenile or adult investigator. Such rotator position shall be
for twelve months. Officers may be removed from such assignment only in the
discretion of the Director, but such discretion shall not be arbitraily or
capriciously exercised. Nothing in this subsection shall preclude the assignment
of a "rotator" to a core (non-rotator) juvenile and/or investigator assignment at
any time. No officer may be assigned consecutive assignments as a rotator.
Rotator slots which become vacant shall be filled within thirty (30) days.
Officers appointed to a rotator position shall have completed their probationary
period plus one (1) year. The provisions of this subsection (b) shall take effect
upon completion of any rotator assignment in effect on May 1, 2003.
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ARTICLE VIII
Hours of Employment

Section 8.1. Application. The purpose of this Article is intended to define the normal hours
of work and to provide the basis for the calculation and payment of overtime. It shall not be
construed as a guarantee of hours of work per day or per week, or of days of work per week.

Section 8.2. Normal Workday and Workweek.

(a) Patrol Officers. For officers assigned to patrol duties, the normal workday shall
consist of an eight (8) hour and thirty-five (35) minutes consecutive period of
work inclusive of a forty-five (45) minutes meal period, and the normal duty
hours shall not exceed one-hundred twenty-eight (128) hours and forty-five (45)
minutes over a twenty-two (22) day period. The work schedule for such twenty-
two (22) day period shall consist of three (3) periods of five (5) consecutive
workdays, in which one (1) such period is immediately followed by three (3)
days off and two (2) such periods is immediately followed by three (3) days off
and two (2) such periods are immediately followed by two (2) days off The
normal workweek of such officers shall consist of a forty-two (42) hour and
fifty-five (55) minute total period of work per week, and shall begin with such
officer's first regular shift each week.

(b) Other Officers. For officers assigned to duties other than patrol, the normal
workday shall consist of an eight (8) hour and fifteen (15) minutes consecutive
period of work inclusive of a forty-five (45) minutes meal period. The normal
workweek for such other officers shall consist of a forty-one (41) hour and
fifteen (15) minutes total of work per week, and shall begin with such
officer's first regular shift each week.

Section 8.3. Overtime. For all hours worked in excess of the applicable normal
workday as set forth in Section 8.2 above, inclusive of meal periods, the City will, except
as provided below, pay each officer one and one-half (1 1/2) times his or her straight
hourly rate of pay. Overtime pay shall be computed in one-half (1/2) hour increments, with
sixteen (16) minutes constituting the cutoff point. It is expressly provided, however, that any
overtime for court appearances as set forth in Section 8.8 of this Article will be paid in

accordance with said section.

Section 8.4. Compensatory Time Option. Officers shall have the option of receiving
overtime pay or compensatory time off in accordance with applicable law. Compensatory time
will be accrued at the same rate as overtime pay and shall accumulate to the extent provided by
applicable law, but shall not exceed a maximum of eighty (80) hows. It is expressly
understood that the right to schedule compensatory time off is reserved by the Director or
his/her designee in order to provide for the effective operation of the Division, provided,
however, that requests for usage of compensatory time shall be granted at least seven (7) days
in advance of the requested time off if shift manning on the day requested is two (2) or more
officers in excess of the minimum set by the Director. Requests shall be processed in order of




receipt. Compensatory time off which has been granted to an officer seventy-two (72) hours or
more in advance shall not be cancelled except in cases of extreme emergency.

Section 8.5. Trading Time. The Director or his or her designee may grant the request
of two (2) officers to exchange tours of duty or days off, provided they are the same gade or
rank, in accordance with the applicable provisions of the Fair Labor Standards Act and the rules
and regulations of the Police Division in effect as of the date of this Agreement. It is expressly
acknowledged and understood, however, that only one (1) officer shall be paid for any period of
work, that being the officer scheduled for duty during any period of time so taded.
Notwithstanding the foregoing, the officer who is physically present and actually performs
the work shall exercise the option to receive pay or compensatory time, and shall receive any

premium pay which is paid.

Section 8.6. Training. Each officer may be scheduled for up to eight (8) hours of
training per month on the officer's off duty time. During these eight (8) hours, officer will
receive compensatory time at one and one-half (1 !4) time. Any training on an officer's off-
duty time which exceeds eight (8) hours per month shall be compensated for by overtimeat one
and one half times (1 %) the officer's hourly rate. This section is not intended to affect or
interfere with any training scheduled during an officer's tour of duty or when an officer is
required to attend training in lieu of his or her regular tour of duty.

Section 8.7. Call-Back.

(a) Shift/Unit Call-Back. When a shift call-back or call up of a special police
unit occurs, officers assigned to that particular shift or unit may be called,
regardless of days off. Any officer on vacation when a shift call-back or unit
call up occurs shall not be called except in cases of extreme emergency and
then only if they are present in the City or are in the area of their residence.
In the event a call-back or call up of personnel is necessary, a minimum of
four (4) hours of overtime pay as set forth in this Agreement shall be paid to

each employee who reports for duty.

(b) Individual Officer Call-Back. When an individual officer is called back, other
than pursuant to a shift or special unit call-back or call up as provided in
subsection (a) above, such officer shall receive a minimum of two (2) hours of
overtime pay as set forth in this Agreement, and time worked in excess of such
2-hour minimum shall be compensated as provided in Section 8.3 above. A call-
back of more than two (2) officers with respect to the same incident shall be
treated as a shift call-back or special unit call-up under subsection (a) above.

(c) Call-Back for Meeting. Any officer who is called back for attendance at a non-
emergency meeting scheduled by the division at a time when he or she is not on
duty shall receive a minimum of two (2) hours of overtime pay as set forth in
this Agreement for such attendance. Time in excess of such 2-hour minimum
while attending such meeting shall be compensated as provided in Section 8.3

above.
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Section 8.8. Court Time.

(2)

(b)

Officers will be paid a minimum of two (2) hours of straight time for each
appearance when appearing in court or while preparing for trial at the request of
the State's Attorney or City Attorney in his or her office or such other place
so designated on the officer's regular time off. When the officer appearsin the
morning and is required to return in the afternoon, this will be regarded as two
(2) appearances when appearing on the same case. If an officer appears on one
(1) case and is required to return for another case and the time difference is more
than one (1) hour, this will be regarded as two (2) appearances. Should an
appearance or preparation session in the morning or afternoon continue over one
hour and twenty minutes duration, time and one-half will be paid for the actual
time spent. This section shall only apply to court time occurring outside an
officer's regular duty hours. The duration of each appearance or preparation
session shall be measured continuously from the time the officer is first required
to be present until the time he/she is released.

If an officer is required to appear in court outside the City of Danville as it
relates directly to his or her enforcement duties as a Danville Police Officer,
travel time to and from the court location will be included in court time.

Officers who join the Division from another police agency within Vemilion
County shall be eligible for court time in criminal cases for those cases
which originated from the police agency that they worked.

Civil Court: To receive court pay for a civil case the following requirements must
be met:

1. The officer must have been served a valid subpoena, with witness fee,
unless the officer is appearing on behalf of the City.

2. The officer must submit a copy of the subpoena, the witness fee and
court pay request with the actual time spent at court.

3. An officer's appearance must be associated with actions arising from his
or her employment as a police officer.

4. An officer will not receive court pay where the officer is bringing suit
against the City or one of its representatives or employees.

5. It is not considered a court appearance if officers are appearing at a Board
of Fire and Police Commission hearing or Arbitration Hearing because of
charges filed against the officer or officers; officers appearing as witnesses
for such proceedings shall be eligible for court pay under this paragraph.
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6. An officer receiving compensation from the City, whether during
regular duty hours or on off-duty time for his or her appearance at a civil
process must submit their witness fee check to the City.

Section 8.9. No Pyramiding. In accordance with established practice in effect as of

the date of this Agreement, compensation shall not be paid more than once for the same hours
under any provision of this Article or Agreement.

ARTICLE IX
Vacations

Section 9.1. Vacation Year. An officer's vacation year shall begin on the anniversary

date of his or her appointment as a sworn officer. Any officer with prior service with the City
shall have his or her vacation year or time of service determined as follows:

(2)

(b)

(©)

Prior Civilian Service. Upon appointment as a sworn officer, an officer
having one or more years' civilian service in the Police Division or as a full-
time employee of the City of Danville shall be entitled to the same vacation
as an officer with one year's service. This shall not effect or advance the

officer's vacation eligibility in future years.

Resignation and Reappointment. An officer having resigned from the Police
Division and later being reappointed shall have his or her vacation year begin
on the anniversary date of reappointment.

Recovery from Disability. An officer having been on disability and
subsequently recovering and returning to duty shall continue to have his or her
vacation year based on the date of original appointment. However, vacation
days for the vacation year in which the officer returns to active duty shall be
pro-rated based on the number of months remaining in the vacation year on the
date of the officer's return to active duty. The officer's total number of years of
service, excluding time on disability, shall be included in total service to
determine vacation eligibility. The first twelve months following the onset of
any disability resulting from an injury sustained in the line of duty shall be
included in total service to determine vacation eligibility in all circumstances.

Section 9.2. Vacation Eligibility. Vacation time shall be earned and shall be

calculated as follows:

(a)

For all officers hired prior to July 1, 1985:

Less than One Year's Service:
Officer shall be entitled to ten (10) working days' vacation time during the

first year of employment. Not more than five (5) working days' vacation time
may be taken during the first six (6) months of employment.
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(b)

One to Five Years' Service:

Officers having more than one (1) and less than five (5) years' service shall
be entitled to twenty (20) working days' vacation time each year.

Five to Ten Years' Service:

Officers having more than five (5) and less than ten (10) years' service shall
be entitled to twenty (20) working days' vacation time each year.

Ten to Twenty Years' Service:

Officers having more than ten (10) and less than twenty (20) years' service shall
be entitled to twenty-five (25) working days' vacation time each year.

Over Twenty Years' Service:
Officers having more than twenty (20) years' service shall be entitled to thirty
(30) working days' vacation time each year.

For all officers hired on or after July 1, 1985:

Start of Second Years' Service:
Officers shall be entitled to thirteen (13) working days of vacation time

after completion of one (1) year's service.

Start of Third Years' Service:

Officers shall be entitled to fourteen (14) working days of vacation time
after completion of two (2) years' service.

Start of the Fourth Years' Service:

Officers shall be entitled to fifteen (15) working days' vacation time after
completion of three (3) years' service.

Five to Ten Years' Service:

Officers after completion of five (5) years' service and less than ten (10)
years' service shall be entitled to twenty (20) working days' vacation time each
year.

Ten to Twenty Years' Service:

Officers after completion of ten (10) years' service and less than twenty (20)
years' service shall be entitled to twenty-five (25) working days' vacation time

each year.

Over Twenty Years' Service:
Officers after completion of twenty (20) years' service shall be entitled to thirty

(30) working days' vacation time each year,

Section 9.3. Scheduling of Vacations. Commanding officers will schedule

vacation time on a year round basis in the following manner:

(a)

Seniority. Commanding officers will schedule vacation on a seniority basis. A
maximum of fifteen (15) working days may be selected until all officers of the
shift have selected their vacation period. Those officers requesting additional
vacation periods will then be scheduled on a seniority basis for their second and

subsequent vacation periods.
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(b) Military Leave. Officers attending Reserve or National Guard training may use
vacation time for this purpose. Commanding officers may schedule such
officers for vacations coinciding with their training dates without regard to

seniority.

(c) Coordination of Vacation Selection and Anniversary of Hire. With respect to
officers hired on or after July 1, 1985, commanding officers shall apply the
schedules attached hereto as Appendix E for vacation selection purposes. The
parties agree that such schedules have been developed in order to coordinate
the officer's vacation year beginning on his or her anniversary date with the
practice of calendar-year vacation scheduling.

(d) Prohibited use of vacation selection. A vacation day can not be used to
reserve a day for compensatory time. To this end, once a vacation day has been
selected, it can not be changed to a compensatory day.

(e) Once vacations have been selected an officer can not change their vacation if it
creates a hire back even if less than two officers have not selected that day

requested.

® Vacated vacation days: Vacation days that become available after being
previously selected will be made available to shift personnel on a seniority basis.

The City shall authorize the absence of at least two officers per shift for the purpose of
vacation time.

Section 9.4. Recall. Officers on vacation are subject to recall, only in the event of
natural disaster or extreme emergency. Officers who are so recalled or called out on any day
during a scheduled vacation period shall be compensated for a minimum of four (4) hours at
the rate of time and one-half and shall be compensated for all time worked in excess of four
hours per day at the rate of time and one-half. Vacation time cancelled under this section shall
be restored to the officer at a time chosen by the officers after the natural disaster or exireme

emergency has ended.

Section 9.5. Payment in Lieu of Vacation Prohibited; Carrvover. Officers are
awarded generous vacation periods due to the daily hardships and prolonged stresses of the law
enforcement profession, and it is neither in the best interest of an officer or the Division for him
or her to receive payment in lieu of vacation. Any vacation time shall be forfeited without pay if
not used by such officer during his or her vacation year, but in exceptional cases, commanding
officers may recommend extension of an officer's vacation eligibility from one year to the next.
Under no circumstances will salary be paid in lieu of vacation unless such payment is made
upon termination of employment, but the foregoing shall not prevent an officer from working
overtime, Danville Traffic Enforcement Patrols or extra-duty assignments during vacation

periods.
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ARTICLE X
Leaves of Absence

Section 10.1. Sick Leave.

(2)

(b)

(c)

(d)

Rate of Accumulation. Sick leave shall be accumulated at the rate of one (1.0)
day per month for each month of employment. Unused sick leave may be
accumulated as hereinafter provided to a maximum of 180 days; provided,
however, that any employee covered by this Agreement who has accumulated
more than 180 days as of April 30, 1990 under the previous contract between the
parties, shall not lose any such sick leave so accumulated in excess of 180 days
merely by virtue of the imposition of the maximum accumulation hereunder,

Use of Sick Leave. Accumulated sick leave may be charged for an illness or
an injury incurred as a result of non-occupational duty, either or which renders
an officer unable to perform his or her duties. Accumulated sick leave may also
be used in the event of an illness or an injury to such officer's spouse or child
which requires such officer's presence or in the event of a serious illness or
serious injury involving hospitalization, surgery or special treatment to such
officer's parent which requires such officer's presence. Sick leave shall be
charged only for such portion of the day that the officer would otherwise have
been scheduled to work but for such officer's illness, non-occupational injury, or
required presence in the event of the appropriate illness or injury to such officer's
spouse, child or parent.

Eligibility for Sick Leave.

(1) In order to be eligible to receive sick leave benefits as specified
above, an officer returning to duty must present to the Director or his or
her designee a certificate from a reputable physician, stating that he or
she personally treated said officer for the sickness which kept the officer
from duty. The provisions of this section shall not apply to an officer who
is absent from duty for four (4) scheduled days or less.

2) In all cases where an officer is absent for four (4) scheduled days or less,
the Director or other persons designated by the Director may investigate
said absence and submit a report as to whether the officer is sick
and thus unable to perform the duties of his or her employment. If the
report is approved by either the Director or his or her designee, then the
officer shall be entitled to sick leave in accordance with the provisions of

this Article.

Return to Work.

(I)  No officer who has been absent on account of sickness for more than
four (4) scheduled days shall return to duty without first submitting to
his or her commanding officer a certificate signed by a reputable
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physician stating that the officer is able to perform his or her duties.
However, the Director may require an officer to undergo a physical
examination by a reputable physician at the City's expense to
determine whether he or she is fit to return or continue duties.

(2) Those officers wishing to return to work on a "light duty status"
will be required to have their physician provide a report containing:

(i)  the duties the officer can perform;
(i) any special restrictions on duties the officer should not perform; and

(i) the length of light duty.

"Light duty status”, shall not be arbitrarily or unreasonably denied. The
foregoing sentence shall not require the City to create "light duty
positions", but officers shall be assigned to such available light duty
work as on a fair and equitable basis that is appropriate in the
individual circumstances. Such light duty assignments will initially be
made available for a period of 90 calendar days, and shall be extended
by the City for good cause shown.

Unused Sick Leave. At the end of each calendar year of this Agreement
(January 1 to December 31), each officer shall accumulate (subject to the
maximum accumulation of sick leave set forth in sub-section (a) above) all
unused sick days, except for any "purchased" sick leave provided under sub-
section (f) below. In addition, each officer who has used five (5) or fewer full
days of sick leave during such year shall be credited with two and fourtenths
(2.4) hours of compensatory time for each full day of unused sick leave which
was not "purchased" under sub-section (f) below. The compensatory time credit
shall be subject to the maximum accumulation of compensatory time set forth
in Section 8.4 above, provided that an exception to the maximum accumulation
of compensatory time under 8.4 shall exist with respect to compensatory time
credited under this section, and provided that when the receipt of compensatory
time under this section causes the accumulated compensatory time to exceed 80
hours, the officer and his/her supervisor will cooperate to reduce the accumulated

compensatory time to the maximum.

Purchase of Certain Unused Sick Leave. The City shall, at the officer's option,

pay to each officer up to twelve (12) days of unused sick leave at such
officer's regular rate of pay; provided, however, that no officer who has less than
30 days of accumulated sick leave at the end of such calendar year shall be paid
for more than five (5) days of unused sick leave. Such payment shall be made in
a separate check within 30 days after the end of such year. If the officer elects
not to exercise the option for payment under this section, the unused days shall
be treated as provided in 10.1(e) above, or added to the officer's accumulated

sick leave, at the officer's option.

20



Section 10.2. Maternity Leave. Maternity leave is defined herein as a leave of absence
due to pregnancy and recovery therefrom and shall be treated the same as a non-duty
related temporary disability. An officer who requests maternity leave shall be entitled to first
use accumulated sick leave and then earned vacation time. Additional maternity leave
shall be without pay. Maternity leave shall only be available for such period in which an officer
cannot or should not on medical advice perform her duties as a result of such temporary

disability.

Section 10.3. Military Leave. Any officer with one (1) year or more of service, who
is in a Reserve or National Guard unit, when attending annual active duty training or is
temporarily activated in a national or domestic emergency, shall have the option of drawing
full pay from the City in return for a full day of military pay for each duty day absent due
to such leave, or take leave without pay from the City and retain military pay. Any officer who
is required to attend a weekend reserve duty may request that his or her scheduled duty days
be rescheduled during the same pay period during which the requested weekend falls. Such
request must be submitted to the Director at least one (1) month in advance of the
requested weekend, and the Director shall respond within one (1) week after the request is
received. Such requests for rescheduling shall not arbitrarily be denied. Other than as
provided immediately above, bargaining unit members shall be entitled to take military leave
as provided for, and as required by, federal and/or state law.

Section 10.4. Funeral Leave. In the event of a death in the immediately family of
an officer, he or she shall receive a maximum of three (3) working days off. The immediate
family shall be considered a spouse, children and spouses of children; parents of both
officer and spouse; any relative residing in the officer's household; and an officer's brother or

sister.

In the event of a death of an officer's brother-in-law, sister-in-law, grandchild or
grandparent, or current spouse's grandparent, he or she shall receive a maximum of two (2)

working days off.

As used in this section, any such listed relative shall include those related by
remarriage as well as by blood.

An additional two (2) working days may be granted by the Director for good cause
shown where the officer must travel out of state to attend the funeral. Time paid for funeral
leave shall not be considered as hours worked for overtime purposes. Officers may be required

to present written verification of death.

Section 10.5. Association Release Time. When notified by the Association, the City
shall grant Association representatives release time (working time without loss of pay) for
investigating and processing grievances and for contract negotiations, subject to the

following rules:

(a) Grievances. Not more than one (1) hour of release time for investigating a
grievance shall be allowed the Association without the consent of the City,
which consent shall not be denied arbitrarily or capriciously. One Association
representative shall be released for grievance meeting with the City, and requests
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to release additional Association representatives for such grievance meeting may
be denied by the City but shall not be denied arbitrarily or capriciously.

Contract Negotiations. Two Association representatives per shift shill be
released for contract negotiations meetings with the City. In the event that
such meetings occur at a time other than during the shift of an Association
representative, then such representative shall be given release time as follows:

(i) First shift Association representatives shall receive no additional release
time;

(ii) Two (2) second shift Association representatives shall receive two (2)
hours release time (up to 8 hours and 35 minutes) from the shift
which starts on the day of such contract negotiations meeting, for each
full hour of such meeting not occurring during the second shift; and,

(1)  Two (2) third shift Association representatives from the shift
immediately preceding the applicable bargaining session, as well as two
(2) third shift Association representatives immediately following the
applicable bargaining session, shall be allowed release time from
their respective shifts. For each hour of attendance at Association
caucus or bargaining session, each representative shall be allowed three
(3) hours of release time from his shift. For purposes of scheduling
release time from the shift preceding a negotiations meeting, the parties
will assume that the negotiations will last a minimum of three (3) hours.

(iv)  Release time earned under (ii) and/or (iii) above may be utilized in any
other manner mutually agreed to by the parties at the time of

negotiations.

Requests to release additional Association representatives from a shift for such
contract negotiations meeting may be denied by the City but shall not be denied

arbitrarily or capriciously.

Release Subject to Duty Action. Notwithstanding the foregoing provisions of
this Section to the contrary, nothing contained herein shall interfere with
situations requiring immediate police duty action by officers on release time.

Section 10.6. Association Leave. Officers who have been selected, delegated or

appointed by the Association to attend the annual convention of the Policemen's Benevolent
and Protective Association shall be granted a leave of absence without pay for such purpose.
At least five (5) officers shall be granted such association leave and any request for such
association leave shall be submitted in writing by the Association to the Commanding Officer
of each respectively affected officer at least fourteen (14) calendar days in advance of such
association leave. Any such officer so selected, delegated or appointed may elect to use
accumulated vacation or compensatory time in lieu of an unpaid leave of absence, but in no
event shall any such officer lose seniority credit for any such use of association leave.
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Section 10.7. Unpaid Leave of Absence. Upon written request by any employee for
an unpaid leave of absence, the City, in the sole discretion of the Director, may grant to such
officer an unpaid leave of absence from the Police Division for a period of not more than six
(6) months. Such leave may be extended from time to time for additional periods of not more
than six (6) months in the sole discretion of the Director. When an employee (other than a
rotator) returns from any leave of absence granted under this Section, the employee shall
return to the same shift and division in which he or she was incumbent prior to the
commencement of such leave, seniority permitting, or in the event of reassignment to a
new position during such leave, the employee shall return to work in the new position.
During such unpaid leave of absence, the officer on leave shall retain and continue to
accumulate seniority and service continuity, but such officer shall not accrue vacation, sick

leave, or compensatory time.

ARTICLE X1
Wages and Benefits

Section 11.1. Salaries. Base Salaries. The annual base salaries to be paid for the term
of this Agreement are set forth in Appendix B attached hereto and made a part hereof.

Section 11.2. Longevity Pay. Longevity pay shall consist of the following amounts:

Two (2) percent of base pay from the beginning of the fifth year through the
end of the ninth year of service in the Police Department.

Five (5) percent of base pay from the beginning of the tenth year through the
end of the fourteenth year of service in the Police Department.

Eleven (11) percent of base pay from the beginning of the fifteenth year through
the end of the seventeenth year of service in the Police Department.

Thirteen (13) percent of base pay from the beginning of the eighteenth year
through the end of the nineteenth year of service in the Police Department.

Fifteen (15) percent of base pay from the beginning of the twentieth year through
the end of the twenty-fifth year of service in the Police Department.

Sixteen (16) percent of base pay from the beginning of the twenty-sixth
year through the end of service in the Police Department.

Section 11.3. Temporary Upgrade Pay. When an officer is assigned to perform
the duties of a rank above the rank he or she normally holds, the officer shall be paid at that
rate, including his or her agreed longevity rate for that rank while so acting, if the officer works
in that rank at least three (3) days, providing the vacancy has not occurred because of vacation
time or because of leave time of less than fifteen (15) working days. Under such circumstances
the officer shall be paid retroactively to the first day worked.




Section 11.4. Insurance.

(a)

(b)

(©)

Group Insurance. The City will provide one or more plans of group health
insurance (including managed care plans) for all employees. During the period
of May 1, 2015 through April 30, 2016, the City will pay 100% of the cost of
single employee coverage, and for dependent coverage the employee will pay
$135 per month for one dependent or $145 per month for two or more
dependents. During the period of May 1, 2016 through April 30, 2018, the
employee will pay 11% of the total premium cost for the employee’s selected

coverage.

Right to Select Carriers. The insurance benefits provided for herein shall be
provided under a group insurance policy or policies, or through a self-insured or
managed-care plan selected by the City. Effective as of May 14, 2014 (the date
of issuance of Interest Arbitrator Matthew Finkin’s Award in ILRB Case No. S-
MA-12-330), the City will provide employees with the option to elect health care
coverage for themselves and their dependents in either a City-provided: Preferred
Provider Organization (“PPO”) Plan; Health Maintenance Organization
(“HMO”) Plan; or Point of Service (“POS”) Plan. The Summary Plan
Descriptions for the PPO, HMO, and POS Plan options are attached to this
Agreement as “Exhibits G.1 thru G.3” respectively. The City shall notify and
consult with the Union before changing insurance carriers, self-insuring,
implementing a managed- care plan or changing policies. In connection with
such consultation, the City shall provide the Union with a written summary of all
proposed changes. Notwithstanding any such changes, the level of benefits as
provided for herein shall remain substantially similar.

Upon request by the Union, the City shall provide the Union with a complete
copy of the current policy or policies, managed-care or self-insured plan for such

insurance benefits.

Section 11.5. Holidays.

(2)

(®

Holidays Observed. The following holidays shall be observed:

New Year’s Day Labor Day

Martin Luther King’s Birthday Veteran’s Day
Good Friday Thanksgiving Day
Memorial Day Christmas Eve Day
Fourth of July Christmas Day

Scheduled Work on Holidays. From and after May 1, 2003, any officer who works
on a holiday shall be paid on the basis of straight time for hours worked and shall be

24



(©)

(d

awarded, in addition to such pay, one (1) hour of compensatory time for each hour
worked on such holiday. The parties understand and agree that the former benefits
of double time for scheduled work on holidays and compensatory time for days off
on holidays provided under prior contracts have been abolished, and the agreed
value thereof has been added to the officers' salaries under Section 11.1 above. An
officer scheduled to work a holiday who uses a sick day, is not eligible for the
compensatory time award and sick leave will be deducted.

Compensatory time for overtime hours or holidays. An officer will be eligible for
1 hour of compensatory time for each hour of extra work on holidays for
mandatory holdover shift assignment. This excludes voluntary overtime or
overtime to complete reports or other duties related to duties from the previous

duty shift.

Officers who are on vacation when a holiday occurs shall receive eight (8) hours
of compensatory time for the holiday.

Section 11.6. Clothing Allowance.

(a)

(b)

Patrol Officers. The City shall furnish all uniforms, insignia and equipment other
than sidearms to Probationary Police Officers when they join the Police
Division, in accordance with the list of such items set forth on Appendix. C
attached hereto and incorporated by reference herein. Thereafter each officer
shall be granted an annual allowance for the replacement of unserviceable
uniforms, insignia and equipment based on one-third (1/3) of the total cost to
equip a recruit upon hiring each year. Such allowance shall be cumulative from
year to year, with a maximum accumulation of the total cost to equip a recruit
upon hiring during such year, as determined by the Division each vear ("the
Annual Allowance"). The City shall furnish to the Association a yearly itemized
statement of the cost to outfit a recruit at initial issue.

Notwithstanding any other provision of this subsection (a) to the contrary, no
officer may use more than the amount of the Annual Allowance from his or her
cumulative allowance hereunder in any year of this Agreement, except that in
the event an officer desires to purchase a protective vest during such year, he
or she may do so, and the cost thereof shall be amortized against this annual
limit on the basis of 20% of the cost each year for a period of five (5) years.
No such vest may be replaced out of the officer's allowance until the entire

cost of such vest has been recovered.

Any uniform and equipment listed on Appendix C which is damaged in the
line of duty shall be repaired or replaced at the City's expense with an item of
equal or better quality and serviceability, without charge to the officer's

annual or maximum allowance.

Plain Clothes Allowance. Plain clothes officers under this Agreement shall
receive an annual allowance of Six Hundred Dollars ($600.00) (effective
5/1/10, $650.00; effective 5/1/11, $700.00) for each year of this Agreement, for
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the purchase of coats, trousers, shirts, ties and shoes. Such allowance shall not
accumulate from year to year, and shall be prorated for any part of a year. The
normal maintenance of the clothing of a plain clothes officer in a
satisfactory manner shall be the responsibility of the individual plain clothes

officer.

A patrol officer who is assigned to full-time plain clothes duty as a rotator
shall have the right to utilize $600.00 (effective 5/1/10, $650.00; effective 5/1/11,
$700.00), of his or her available accumulated clothing allowance wnder
subsection (b) above for the purchase of plain clothes items for the yer in
which the assignment occurs. Such officer shall not receive the plain clothes
officer's allowance provided under this subsection, but on May 1 succeeding
such assignment, the rotator shall have credited to his/her accumulated clothing
allowance under subsection (a) the amount of such year's plain clothes allowance.

In the event a plain clothes officer's suit is damaged in the line of duty and the
clothing cannot be repaired or the damaged part matched, the entire suit will be

replaced at the City's expense.

Section 11.7. Eyeglass and Watch Replacement or Repair.

(a) Eyeglasses. If, in the line of duty, eyeglasses or contact lenses are damaged,
destroyed, or lost, the City will pay for replacement or repair based upon the

last verifiable prescription.

(b) Watches. If, in the line of duty, an officer's watch is damaged or destroyed,
replacement or repair will be paid by the City to a maximum of Eighty-five

Dollars ($85.00).

(c) Certain Personal Property. If, in the line of duty, any of the following items of
an officer's personal property are damaged or destroyed, replacement or repairs
will be paid out of the officer's then current balance, if any, of his/her allowance
under Section 11.6(a), subject to the following maximum amounts:

(1) walkie radio clip, $25.00;

(ii) binoculars, $100.00;

(iii))  mini-mag light and holder, $25.00;
(iv)  pagers, $50.00; and

(i)  cellular phone, $100.00.

(d) Reporting, All claims for payment, reimbursement or allowance will be
submitted to the designated officer on the proper request form.

Section 11.8. Dental Injury. If, in the line of duty, an officer sustains injury to
any dental work, including but not limited to, permanent teeth, dentures, plates or fillings, the
City shall incur the expense to repair or replace such dental work to its original condition
before its damage. Such work shall be conducted at the officer's regular attending dentist. The
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City has the right to contact the dentist for examination of dental records of review of repairs to
be done.

Section 11.9. Injury in the Line of Duty. Whenever an officer suffers any injury in
the line of duty which causes such officer to be unable to perform his or her duties, such
officer shall, in accordance with the terms and conditions specified in "an Act to provide for
the continuation of compensation for law enforcement officers, correctional officers and
firemen who suffer disabling injury in the line of duty" of the State of Illinois, (5 ILCS 345/1),
to be paid by the City during the term that such officer is unable to perform his or her
duties due to the result of the injury, but not longer than one (1) year in relation to the same
injury. During the period when any such officer is so unable to perform his or her duties due to
the result of the injury under this section, and is so paid by the City during such period not
longer than one (1) year, there shall be no deduction from such officer's sick leave
accumulations, earned vacation time, or compensatory time, if any, and additional sick leave
shall be accumulated and additional vacation time shall be earned by any officer during the
period of any such absence that is no longer than one (1) year. It is expressly provided,
however, that no additional sick leave shall be accumulated and no additional vacation time
shall be earned by any officer during the period of any such absence that exceeds one (1) year.
Any officer who has been so absent as provided in this section who thereafter returns to duty
shall be credited with seniority for the entire period of any such absence regardless of the

duration thereof.

Section 11.10. Termination Pay. The City agrees to compensate officers upon
retitement for all accrued vacation time and one-third (1/3) of accrued sick leave not to exceed
sixty (60) sick leave days. Such compensation shall be paid to such officer in a lump sum within
thirty (30) days of retirement. In the event such retired officer elects to continue his/her single or
tamily coverage in the group medical insurance plan of the City after retirement, and in addition
to the termination pay described above, the City shall pay the first three (3) monthly premium
contributions (including family premium if applicable) which would otherwise be payable by
the officer, with respect to such plan. No additional benefits shall be earned or accrued by any

such officer after the date of his or her retirement.

Section 11.11. Payday. Payday shall be every other Friday. In accordance with the
practice of the parties as of the date of this Agreement, the payment of the applicable
annual base salary as set forth in Appendix B to Patrol Officers whose work schedule
consists of twenty-two (22) day period as provided in Section 8.2(a) of this Agreement shall
be made in twenty-six (26) equal installments on such paydays as provided for by this
section, provided, however, that such officer is entitled to such payment under the terms of this

Agreement for the applicable pay period.

Section 11.12. FTO Pay. Officers who are designated as Field Training Officers
("FTO's") shall receive, in addition to all other pay to which they are entitled, compensation in
an amount equal to one hour of overtime at the officer’s then rate of pay per day for each
day that they are performing the functions of an FTO by training new officers.

Section 11.13. Canine Officers. The parties' Memorandum of Understanding reached
on March 23, 2004, regarding the Division's Canine Officer's shall be attached to this
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Agreement and be given full effect as if fully incorporated and set forth herein.

Section 11.14. Recovery of Pre-Employment Expenses. In the event any sworn police
officer employee voluntarily resigns from the Danville Police Division before thirty (30)
months from the date of hire have elapsed, and, not more than twelve (12) months from date of
resignation, he or she accepts employment as a sworn police officer or its equivalent position
in any jurisdiction, the employee shall reimburse the City of Danville for any and all costs
incurred for (a) medical, psychiatric, drug-screening, and other employment-elated
examinations; (b) uniforms and equipment issued by the City and not returned in good
condition; and (c) Police Training Institute (or equivalent) tuition. In the event such employee
fails or refuses to pay such reimbursement within ten (10) days after written demand has been
made by the City, the City shall have the right and remedy to file suit to recover the amount
thereof together with reasonable attorney’s fees and costs of litigation.

ARTICLE X11
Alcohol and Drug Testing

Section 12.1. Drug, Alcohol and Other Tests. The City shall have the right to
order officers to submit to drug, alcohol or similar physiological tests under circumstances
where the City has probable cause to believe that the officer is then under the influence of
alcohol or drugs. In addition, when an officer has used a firearm in the line of duty and has
caused death or injury to another person, the officer shall be required to submit to drug, alcohol
or similar physiological tests, upon the written order of the Director or his designee, where the
circumstances are such as to constitute reasonable independent grounds for a belief that such
officer may have been under the influence of alcohol or drugs, provided that the officer to be
tested shall be entitled to the procedure and prior explanation set forth in Section 12.2. Testing
conducted in violation of such procedures shall be null and void and the results shall be
inadmissible in any disciplinary action against the officer. No testing under this section shall be
conducted more than two hours after the use of the firearm, not counting the time under Section
12.2 actually used for consultation with counsel and/or an Association representative.

Section 12.2. Basis for Order. The City will provide the officer with a written
explanation of the basis for the order to submit to such tests at the time the order is
given. Officers shall have the right to be represented by counsel and/or an Association
representative during all meetings with the City concerning such tests, provided, however, that
any such officer shall have no more than one (1) hour to seek such advice from counsel and/or
an Association representative prior to submitting to such tests in order that such right does not
interfere with the City's ability to obtain accurate results in the case of such testing,

Section 12.3. Rights and Obligations of Officer. Officers ordered by the City to
submit to tests permitted by this Article shall promptly comply with the order, whether or
not such officer agrees that probable cause for the order exists. Refusal to submit to such tests
as authorized by this Article shall constitute just cause for discipline. Officers who submit to
such testing shall not be deemed to have waived any right the officer may have to contest any
aspect of the testing, the order, or the results or consequences of the testing as provided by law

or this Agreement.
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Section 12.4. Discipline for Positive Test Results. The City and the Associationagree
that positive test results when an officer has been required to take a test are viewed as serious
violations of departmental rules and will be punished by suspension or discharge The
City agrees, however, to make reasonable accommodation to aid in the rehabilitation of officers
found to suffer from alcohol and drug abuse, and any suspension and/or discharge shall be
suspended or waived pending the successful completion of rehabilitation in appropriate cases.
As used herein, reasonable accommodation shall mean that officers who are then unfit for duty
in their current assignment may be reassigned to appropriate duties and, if not so reassigned,
such officers shall be permitted to use accumulated leave or to take an unpaid leave of absence,
during a reasonable period of rehabilitation. Positive test results constitute conclusive
evidence that the officer in question is then unfit for duty. Any determination of fitness for
duty after such tests shall be made on a case-by-case basis.

‘ Section 12.5. Voluntary Requests for Assistance. The City agrees that officers who
voluntarily request assistance and seek treatment, counseling or other appropriate support for an
alcohol or drug-related problem shall not be subject to any discipline and that the City will
make such reasonable accommodation as is defined in Section 12.4 above. Any such voluntary

request for assistance shall be kept confidential.

Section 12.6. Amendments to Article. The parties have agreed that this Article shall be
amended to include, inter alia, a random drug/alcohol testing component. Upon reaching a
mutually satisfactory provision to memorialize said agreement, such amended provision shall
be attached to this Agreement and be given full effect as if fully incorporated and set forth
herein. In the event that any term or component of the amended provision shall conflict with one
or more of the terms of this existing Article XII, the terms of the amended provision shall
supersede and be given full effect, and the conflicting provision of this existing Article XII

shall be deemed null and void.

ARTICLE X111
Miscellaneous Provisions

Section 13.1. Personnel Folders. Every Officer shall be allowed to examine the
contents of all his or her personnel folders with the exception of records relating to the
investigation of a possible criminal offense or letters of reference. Every officer shall be
promptly notified in the event that any adverse written material or document is added to his or
her personnel folder. Any officer may affix a rebuttal statement to any such adverse material.
The City shall maintain the personnel records of all officers. The City shall notify an affected
officer, as soon as reasonably practicable, of any request received from outside of the Police
Division to review or obtain the officer's records. In any event, no officer's records shall be
released to anyone outside the Division before the officer receives actual notice, unless the

City is compelled to produce same by subpoena or Court order.

Section 13.2. Rules and Regulations. Division Rules and Regulations shall be
uniformly administered as reasonably as possible. The City will provide each officer with a
handbook containing the rules and regulations of the Police Division. A copy of these rules and
regulations will be maintained at the Public Safety Building.
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Section 13.3. Safety. In accordance with applicable laws, regulations and generally
accepted safety requirements, the City agrees to make reasonable provisions for the safety of
officers during working hours and the performance of duties. The Association and its officers
shall fully cooperate with the City in maintaining, and shall likewise comply with, all laws,
regulations, generally accepted safety requirements and reasonable administrative policies of the
City relative to safety. The City further agrees that all City equipment, including motor vehicles,
will be reasonably maintained by the City in accordance with applicable laws, regulations and
generally accepted safety requirements. An officer shall use due and reasonable care in the
operation of City motor vehicles and the use of any other City equipment. Any officer operating
a City motor vehicle or using any other City equipment shall immediately report any known or
discovered defect in said vehicle or equipment, or the absence of any part to said vehicle or
equipment, to the shift commander.

Section 13.4. Orientation. The Employer shall provide an opportunity during the
division orientation for an Association official to discuss the Association with the new officer.

Section 13.5. Right to Association Representative. Any officer who is the subject of
an investigation shall have the right to the presence of an Association representative during
such investigation. Unless this requirement is waived by any such officer, such Association
representative shall be present during any investigatory meeting convened by the City that may
lead to discipline of such officer. Such Association representative shall act as a witness and an
advisor to such officer but shall not function as an advocate for such officer. Such right as
is provided in this section shall not apply to any other officer charged with violating any
provisions of any federal, state or local criminal law or to any proceeding before the Board of
Fire and Police Commissioners. Any admissions or confessions obtained during the course of
any investigatory meeting not conducted in accordance with this section may not be used in
any subsequent disciplinary proceeding against such officer. In the event that any issue is to be
raised as to the use of any admissions or confessions obtained during the course of an
investigatory meeting not conducted in accordance with this section in any subsequent
disciplinary proceeding against such officer, such issue may only be raised and decided in and
by the appropriate forum having jurisdiction over such disciplinary action as provided by

Section 6.8 of this Agreement.

Section 13.6. Physical Examination.

(a) The City will provide each officer with a complete annual physical examination,
including without limitation HIV and Hepatitis tests, conducted by a competent

physician and with all costs to be paid by the City.

(b)  The City will pay for medical examinations incurred as a result of an officer
being exposed to HIV or Hepatitis while in the line of duty. Such medical
examinations shall also be extended to a member's family if such is related to the

officer's exposure.

Section 13.7. Police Action on Time Off. Since all police officers are presumed to
be subject to duty twenty-four (24) hours per day, action taken by an officer on his or her time




off which would have been taken by an officer on active duty if present or available, shall
entitle the officer to all rights and benefits concerning such action as if he or she were then on
active duty, providing such actions are in conformance with applicable law.

Section 13.8. Off-Duty Employment and Extra Duty. All requests for off-duty
employment of officers shall be referred to the Director.

Section 13.9. Civil Suits Against Officers. In the event of any civil suit arising from the
performance of police duties, the City shall provide an attorney to represent the officer with the
costs to be borne by the City, providing that the officer's actions were in conformance with
applicable Federal and state laws, city ordinances and departmental regulations.

Section 13.10. City Code. An updated copy of the Danville City Code will be
maintained at the Public Safety Building and accessible to all officers. The City will provide
each officer with a copy of all amendments to the Danville City Code which affect their duties
as police officers as soon as such amendments become effective.

Section 13.11. Residency Requirements. All bargaining unit members hired: (a) prior
to January 1, 2008, and (b) on or after May 14, 2014 (the date of issuance of Interest Arbitrator
Matthew Finkin’s Award in ILRB Case No. S-MA-12-330), shall be required to reside within a
five-mile radius of the corporate boundaries of the City of Danville and within the State of
Illinois. Any bargaining unit member who was hired: (a) on or after January 1, 2008, but
(b) prior to May 14, 2014, shall be exempt from City residency requirements.

Section 13.12 Discipline. Disciplinary actions or measures, subject to the Rules of
the Board of Fire and Police Commissioners of the City of Danville, may only be imposed
upon an officer for just cause. In the case of remedial offenses, the City agrees with the tenets
of progressive and corrective discipline where appropriate. With respect to disciplinary
suspensions and terminations or discharges where individual officers have a right to irrevocably
elect to grieve such disciplinary action under Section 6.8 hereof, the City shall provide the
Association, but only in the event so authorized by the individually affected officer, with such
information as may be available to the City in order that the Association may sufficiently
evaluate the merits of any such grievance. The amount of discipline that may be imposed and
the amount of pay that may be affected by the City in any such disciplinary action prior
to a final resolution of the matter pursuant to Section 6.8 hereof shall be limited to that
which may be authorized by the provisions of Section 10-2.1-17, Article 10 of the linois
Municipal Code (65 ILCS 5/10-2.1-17) and the Rules of the Board.

ARTICLE X1V
Effect of Agreement

Section 14.1. Waiver. The parties acknowledge that during the negotiations which
resulted in this Agreement, each had the unlimited right and opportunity to make demands and
proposals with respect to any subject or matter not removed by law from the area of collective
bargaining, and that the understandings and agreements arrived at by the parties after the
exercise of that right and opportunity are set forth in this Agreement. Therefore, the City and
the Association, for the duration of this Agreement, each voluntarily and unqualifiedly




waives the right, and each agrees that the other shall not be obligated to bargain collectively
with respect to any subject or matter referred to, or covered in this Agreement. This
Agreement may only be amended during its term by the mutual consent of the parties by a
written amendment hereto which is executed by both parties.

Section 14.2. Entire Agreement. The terms and conditions set forth in the
Agreement, including all appendices thereto, represent the full and complete understanding and
commitment between the parties, canceling any and all prior commitments, written or oral,
between the parties. The term and conditions of this Agreement may be modified by alteration,
change, addition to, or deletion only through the voluntary, mutual consent of the parties in a
written amendment hereto which is executed by both parties. The provisions of this section
shall not limit the use of past practices for the purpose of explaining or establishing the
meaning of any express provision of this Agreement.

Section 14.3. Mandatory Collective Bargaining for Certain Subjects or
Matters. With respect to any subject or matter not specifically enumerated as items (i) through
(xvii) inclusively of the rights retained by the City under Article IV hereof and not otherwise
referred to, or covered in any other Article of this Agreement, the City agrees that it will not
institute any such subject or matter, except as provided in this section. Should the City
endeavor to institute any such subject or matter not so specifically enumerated under Article
IV hereof and not otherwise referred to, or covered in any other Article of this Agreement, and
should there exist a duty to bargain collectively with respect to such subject or matter under
Sections 4 and 7 of the Public Labor Relations Act (5 ILCS 315/4 and /7), (the "Act"), then the
City agrees to bargain collectively with the Association with respect to such subject or matter.
Except for such agreement to bargain collectively, nothing contained in this section shall be
construed to abrogate or diminish the sole right and authority of the City to operate and direct
the affairs of the City and the Police Division in all of its various aspects as provided in Article
IV hereof or to prohibit the City from instituting any such subject or matter. Any impasse that
may result from any such collective bargaining as provided for under this section shall be
resolved in accordance with Section 14 of the Act (5 ILCS 315/14), and the Rules and
Regulations of the Illinois State Labor Relations Board. Any agreement of the parties resulting
from such collective bargaining or impasse resolution shall be by a written amendment hereto
which is executed by both parties. Except as otherwise provided in this section, each party
agrees that the other shall not be obligated to bargain collectively with respect to any subject
or matter not specifically referred to, or covered in this Agreement, even though such subjects
or matters may not have been with the knowledge or contemplation of either or both of the

parties at the time they negotiated or signed this Agreement.

ARTICLE XV

Savings

If any provision of this Agreement is subsequently declared by legislative or judicial
authority to be unlawful, unenforceable, or not in accordance with applicable statutes, all
other provisions of this Agreement shall remain in full force and effect for the duration of this
Agreement, and the parties agree to meet and to negotiate in good faith with respect to a

substitute provision.



ARTICLE XVI
Term

This Agreement shall be effective as of the 1st day of May, 2015, and shall
remain in full force and effect until April 30, 2018. It shall be automatlcally renewed
from year-to-year thereafter unless either party shall notify the other in writing at least
sixty (60) days prior to April 30, 2018 that it desires to modify this Agreement. In the
event that such notice is given, negotiations shall begin no later than thirty (30) days
prior to April 30, 2018. This Agreement shall remain in full force and be effective
during the period of negotiations and until notice of termination of this Agreement is
provided to the other party in the manner set forth in the following paragraph.

In the event that either party desires to terminate this Agreement, written notice must
be given to the other party not less than ten (10) days prior to the desired termination which
shall not be before April 30, 2018, as set forth in the preceding paragraph.

IN WITNESS WHEREOF, the parties affixed their signatures this /7 " day of

/@ajmﬁi’ s A5
CITY OF DANVILLE FOR THE POLICEMEN’S BENEVOLENT
Vermillion County, Illinois AND PROTECTIVE ASSQCIATION, #11

President

//

ATTEST: Chaxrman Negotxatmg

Wﬁ /%WM Memb ggotiating Colnmitt¥e o
c\ty Cler y

Pres No. 200587 ' )(f /

MeW’Negotiating, Committee

L2
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APPENDIX A

Dues Deduction Authorization

The undersigned does hereby authorize the City of Danville, Illinois, its employees and
agents, to deduct from his or her salary the uniform dues and/or assessments of the Danville,
Illinois Policeman's Benevolent and Protective Association, Unit #11, as the same may be from
time to time certified by the President and Treasurer of the Association. The undersigned attests
and affirms that his or her signature below represents a free and voluntary act.

The undersigned does hereby further understand that he or she may revoke this
authorization in writing at any time.

Printed Name

Signature

Date



APPENDIX B
Base Salaries

The annual base salaries for the respective position of officers covered by this Agreement,
based upon 2145 hours of work per year for all officers covered by this Agreement, shall be as
follows for and during the term of this Agreement:

Position 5/1/15 5/1/16 5/1/17
Probationary

Police Officer

Upon Employment $50,444 351,957 $52,996
Probationary

Police Officer upon

Completing Certified

Basic Training Course

And Departmental

Field Training $56,749 $58451 $59,620

Police Officer upon

Completing
Probationary Period $63,053 $64,945 $66,244



APPENDIX "C" ITEMS
FURNISHED BY

CITY TO NEW HIRES

Blauer Polywool L/S shirt NB (5)
Blauer Polywool S/S shirt NB (5)
Blauer Polywool Dress Pant NB (3)
Blauer Polywool Fur Trooper Cap
Air Force Cap, Silver Buttons
Neese Rain Coat
Navy Rain Cap Cover
Winter Jacket w/Panels
Police Reflector Panels
Flying Cross LW Jacket
Bates Shoes
Clip on Tie (2)
Leather Garrison Belt -~ Chrome
Ultra Inner Duty Belt
Ultra Duty Belt
Nylon Belt Keeper (4)
Nylon Holster
Cordura Double Mag Case
Cordura Single Cuff Case
100N S&W Handcuffs w/Key
Flashlight Holder, C Cell
Maglite 3-Cell Flashlight
TLR-1 Tactical Led Light
Red Traffic Wand
Key Ring Holder
Mace Case Holder
Monadnock Baton Holder
Monadnock Expandable Baton
Radio Case w/Fixed Loop
Motorola Portable Radio
Premier Riot Helmet
Traffic Vest
Silver Whistle
Silver Whistle Chain
X26 Taser Gun w/Holster
Protective Vest w/Carrier
Latent Print Technician Kit
Merriam Webster Pocket Dictionary
Aluminum Ticket Holder
Large Blackington Badge (2)
One DPD/One Number Collar Pins
Engraved Name Pin (2)
Years' Service Pin (1-Yr Started)
Cap Badge

Note: The City retains the right to substitute listed items with those of equal or better quality.



APPENDIX D

I.

04/01/%0

Creation of Lists for Assignment

A.

s}

C.

Sign-up Sheets

1

dx

m

There shall be quarterly sign-up by departmental seniority for overtime
work on an individual basis. Quarterly increments shall be as follows:

January 01 through March 31
April 01 through June 30

July 01 through September 30
October 01 through December 31

Application for quarterly sign-ups shall be made by each officer
writing his/her name on each list that he/she desires to apply. The
applications shall be posted in a conspicuous place within the squad--

xocm.

Application to the dspartmental seniority lists shall commence 14 days before the
current lists expire.

Cloeing date for sign-up shall be three {3) working days before
the new quarter beging to allow for compilation and distribution of the
new lists. Late applications will bhe allowed only with good cause,

Officers shall sign their ownnames tothe lists. If conditicns exists
that prevent a member from signing up, a-telephone request to the Second
Shift Commander may be made for application to the desired lists forall
liste except DTEP. The DTEP Coordinator will accept those requests.

Types of Lists and E1 igibility to Sign-up

1 -

2. Personnel holding the rank

Personnel holding the

rank of Police Officer are entitled to apply tothe
following lists: '
&. Patrol Hire-back for all three shifte

b, Other Governmental
¢. DTEP -

of Sergeant and Lieutenant are entitled to apply
to the following lists:
a. Patrol Command Hire-back

b. Other Governmental
C. DTEP

Basis for Compilation of Lists

3

L

Tt shall be the responsibility of the Second Shift Commander or
his designee to compile the respective lists in order of departmental,
seniority, #eluding the list for DTEP., The DTEP Coordinator shall
compile those applications and create a list based on departmental
seniority. The BTEP coordinater shall sclicit hire-back.

ers hiring back to work Patrol-Command shall be selected

Command Offic
is of seniority in-grade,

on the basg



Command Officers hiring back to work Other Governmental or DTE? shall
-be selected on the basis of departmental seniority,

The Second Shift Commander or his designee viii disseminate the liscs

to the following:

s

a. Patrol Officer shift nire-backs to respective $hift Commnders.

b. Other Governmental hire-backs to the Second &hift Commander .
nder

€. Patrol Command hire-backs to the Second Shift Commander,

II. Criteria for Unifeorm Hire-back Epplication

E. Solicitors for Hirs-back

Py

oy
i~

It shall be the responsibility of the Second Shift Commander or his

2.
designee to solicit OFfficers/Command Officsrs to work Other Governmental,

3. It ghall be the responsibility of the Second Shift Commander or
his designee to solicit Command Gfficers to vacanc ies as they
occur.

4. It shall be the responsibility of the DTEP Coordinatocr to solicit

Officers/Command Officers for DTED

B. Symbols for-Designation

1. Command Officers soliciting personnel to fill vacancies may use the
following symbols for designation of status:

Date of Sclicitaticen: 00/00/90
Date Worked: 00/00/50

EZngwexr to the Rifirmative: YES
Enswer to the Negative; NO
Enswer Working: WORKING (or abbreviation)
Answer to Not Home: NOT HOME orxr N/E
Vacation: VAC

Answey Sick: ILL

?ﬂﬂ LI C I A WS TS Y

C. Restrictions and Responsipilities

i Hire-pack will be conducted on a seniority basis. ks one guarter ends,
the 1istc will continue by geniority and will not return to the top of the
list at the new guarter. - The member next in line to be called at
the end of one quarter will be the first czlled in the new qguarter,

2. PERSONWEL SHALL BE LIMITED TO ONE TELEPHONE NUMBER, The Officer's home
telephone number will be used.unless the Officer advises the Second
Shifc Commander by written memo EECH quarter, ONLY ONE WUMBER %WILL BE

CALLED FOR A HIRE-BACK SITUATION.

nel not available at the designated telephone number shall he
ious

Lo
U

erso
tarmcd HOT AVAILABLE. Command personnel will not telephene var

locarions searching for personnel.
4. Personnel employing a paging system will be allowed seven (7) minutes
Lo respond or face the loss of hire-back.



(&)

'

evert that multiple hire-back positions are

4
able, the choice of any one position shall be made by the
t'the top of the list,

In the event that member is currently on duty and request is made for hire-back to, the
following shift, the member will be allowed seven (7) minutes to secure arrangenents with
spouse or dependents, providing the member is not on call.

Secondary employment will not be an excuse for working. Duty must be Danville
Police related. .

No member shall be deleted from any lists because of negative responses.

Command cfficers will allow a telephone to ring a minimum of seven (7) times for

a response.

n the event a member is unawvailable by telephone, return to his or her name will
be by lisct rotation.
C

icer will not work more that sixteen {15) hours in a twenty four (24) hour period, inclusive
5 ¥

egular tour of duty, or work schedule. This will not apply to holdover overtime or
cther overtime situations.

Any member not appearing for a scheduled work assignment will be penalized a lcss of cone
turn in rotation.

CHIEF ROBERT DIETZEN
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2.1 2.5 135 25 2.5 s 25 235 23 2.3 23 25 28.6 30
2.5 25 - 25 25 2.5 15 2.5 2.5 2.3 2.5 2.5 25 30 30
2.5 25 25 2.5 25 15 2.5 5 2
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MARCH HIRE

JAN

2.5

1.08
117
1.25
1.25
1.67
1.67
L.67
1.67
1.67
2.1
2.1
2.1
2.1

1.08
1.17
1.25
125
1.67
167
1.67
167
1.67
2.1

APR

1.08

S
Bk

1.67
167
1.67
1.67
1.67
2.1

2.5
25

MAY

1.08
1.17
125
1.25
1.67
1.67
1.67
1.67
1.67

JUNE

1.08
1.17
1.25
1.25
1.67
1.67
L67
1.67
1.67

21

JULY

-1.08

1.17
1.25
125
1.67
L.67
167
L67
1.67
21
21
21
2.1

T2l

2.1

AUG

1.08
L1
1.25
1.25
1.67
167
1.67
1.67
167
21

25
23
2.5

BEPT

108
117
125
1.25
1.67
1.67
1.67
167
1.67
2.1

21

21
2.1
2.1
2.1
2.1
21

R
(v Lh

38
A

NOV

L8

1.25
125
167
167
1.67
1.67
1.67
21
2.1
21
21

DEC

1.08
LY7
125
1.25
1.67
167
1.67
1.47
1.67

10,
13.86
14.84

b [
W .

e
W
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APRIL HIRE

JAN YEB MAR APR MAY JUNE JULY AUG

SEPY ocT NOV DEC wACATION
¢ [$] ¥ 0 o ) Q ] 4}
4] 0 0 1.08 1.08 1.08 1.08 1.08 108 1.08 108 1.08 5381 10
.1.08 108 1.08 117 . 1w 1.17 1.17 117 1.17 117 1.17 1.17 13.77 14
L17 117 1.17 1.25 1,25 1.25 1.25 1.25 1.25 125 1.25 1325 1476 15
1.25 1.25 1.25 1.25 125 1.25 125 125 1.25 1.25 1.25 125 1500 15
1.as 1.25 H.uu. 1.67 1.67 1.67 1.67 1.67 1.67 1.67 .u:m.w 167 18.78 19
1.67 1.67 167 L67 1.67 w.m.N 1.67 1.67 1.67 1.67 1.67 1.67 20,00 20
1.67 1.67 1.67 -1.67 1.67 167 i.67 167 167 1.7 167 1.67 20.00 20
1.67 1,67 1.67 1.67 1.67 1.67 1.67 167 1.67 1.67 1.67 1.67 20.00 20
1.67 1.67 1.67 167 1.67 167 167 1.67 1.67 167 1.67 1.67 20.00 20
L67 1.67 167 2.1 2.1 2.1 21 21 2.1 21 2.1 21 239 24
2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 21 21 21 25 25
2.4 2.1 21 2.1 2.1 2.1 2.3 21 21 Al 2.1 21 23 25
21 2.1 2.1 2.1 2.1 21 2.1 2.1 21 2.1 2.1 2.1 25 23
2.1 2.1 2.1 2.1 2.1 2,1 2.1 21 21 3.1 21 2.1 25 25
2.1 21 2.1 2.1 2.1 2.1 11 2.1 2.1 2.1 21 21 25 25
21 21 2.1 2.1 2.1 2.1 2.1 i1 21 2.1 21 21 25 25
2.1 2.1 2.1 2.1 2.1 2.1 21 21 2.1 2.1 m: 2.1 25 25
2.1 2.1 2.1 21 AL 2.1 21 2.1 2.1 2.1 21 2.1 a5 25
21 2.1 2.1 2.1 1 2] 2.1 21 2.1 il 2.1 2.1 as 25
21 a1 2.1 2.5 2.5 2.5 25 2.8 23 is ) 25 28.8 200
2.3 2.5 a5 L5 25 15 2.5 2.5 25 25 25 235 30 30
25 2.5 ‘wa 23 23 2.8 2. 5 25 25 2.3 235 30 30



MAY HIRE

JAN FER MAR APR MAY JUNE ULy

AUG  SEPT  oCcT  Nov  bppe vackmas
o} 4] ] 4] (o] 0 o 2] 0

0 0 0 0 LO8 1.08 1.08 108 1.08 108 108 188 364 8.75
1.08 1.0§ 1.08 1.08 117 117 117 117 117 L17 1.17 117 1368 1375
117 L17 1.17 1.17 1.25 1.25 125 1.25 125 125 125 125 - 488 1435
1.25 L.2s 1.25 125 125 125 1.25 125 125 125 125 125 15 15
L2s 125 1.25 125 167 167 167 167 L67 L67 1.67 167 1836 1850
167 167 1.67 1.67 167 167 167 1.67 167 167 1.67 167 20 20
1.67 1.67 1.67 1.67 1.67 L67 1.67 1.67 L67 167 157 167" 20 20
167 1.67 167 167 167 1.67 167 L67 L67 L67 1.67 167 20 20
1.67 L67 1.67 1.67 1.67 L67 1.67 1.67 1.67 167 L.67 167 20 20
1.67 1.67 1.67 167 2.1 2.1 2.1 2.1 21 21 2.1 21 2348 235
2.1 2.1 2.4 2.1 2.1 2.1 2.1 2.1 21 2.1 2. 21 25 25
2.1 2.1 2.1 2.1 2.1 2.1 21 2.1 2.1 2.1 2.1 2.5 25 23
2.1 2.1 2.1 2.1 2.1 2.1 21 2.1 21 2. 21 2.1 25 25
2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.4 25 25
2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2 21 23 2.1 25 25
2.1 2.1 2.1 2.1 21 2.1 2.1 21 21 2. 24 2.1 25 25
2.1 2.4 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 25 25
2.1 2.1 2.1 2.1 21. 2.1 2.1 24 21 2.1 2.1 2.1 25 5
2] 2.1 2.1 2] 24 2.4 2.1 2.1 21 21 2.1 21 25 23
2.1 2.1 2.1 21 25 25 25 2.5 25 25 s 2.5 284 285
2.5 2.5 2.5 5 2.5 25 2.5 23 25 25 13 23 20 30
25 2.5 2.5 2.5 2.5 2.5 2.3 2.5 2.5 15 23 2.5 30 30



JUNE HIRE:

JAN FEB MAR APR MAY JUNE JULY AUG

SEPT  OCT  NOV  DEC VACATION
] G ¢ 4] 4] 4] O

0 0 0 0 .0 1.08 1.08 1.08 L.08 1.08 108 1.08 7.56 175
1.08 1.08 1.08 1.08 1.08 1.17 1.17 117 117 117 117 117 1359 1375
L7 117 117 117 117 1.25 1.25 1.25 125 1.25 125 125 14.6 1475
1.25 1.25 1.25 1.25 125 125 125 1.25 1.25 125 125 1.25 15 15
1.25 125 125 1.25 1.25 1.67 1.67 1.67 167 1.67 167 1.67 17.9¢ 18
1.67 1.67 1.67 167 167 1.67 167 1.67 1.67 1.67 167 1.67 20 20
1.67 L67 167 1.67 1.67 1.67 167 L67 1.67 1.67 1.67 157 20 0
1.67 1.67 1.67 1.67 1.67 1.67 167 167 167 1.67 1.67 1.67 20 20
1.67 L67 1.67 1.67 167 167 L67 1.67 167 © 167 167 - 167 20 20 .
1.67 L67 1.67 1.67 1.67 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2305 2325
2.1 2.1 2.1 2.1 2.1 2.1 2.1 21 2.1 21 2.1 2.1 25 25
2.1 2.1 2.1 2.1 2.1 2.1 2.1 i 2.1 2.1 2.1 2.1 25 25
2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 25 25
2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 25 25
2.1 2.1 2.1 a2 2.1 2.1 2.1 2.1 2.1 2.1 2.1 25 25
2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 25 25
2.1 2.1 2.1 2.1 2.1 21 2.1 2.1 2.1 2.1 2.1 2.1 25 25
2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 25 25
2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 25 25
2.1 2.1 2.1 2.1 2.1 2.5 25 25 2.5 25 2.5 25 28 28
25 25 2.5 25 25 2.5 2.5 2.5 2.5 2.5 25 2.3 30 30
2.5 2.5 2.5 2.5 2.5 2.5 25 2.5 25 2.5 2.5 2.5 30 30



JULY HIRE

JAN FEB MAR APR MAY  JUNE  JULY  AUG SEPT  OCT NOV DEC vACATION
0 0 Q o D 0
0 0 0 0 o 0 108 1.08 1.08 1.08 1.08 1.08 6.48 650
1.08 108 108 1.08 1.08 1.08 117 117 1.17 L 1.17 117 13.50 13.50
1.17 117 1.17 7 L 1.17 1.25 1.25 125 125 1.25 125 14.52 14.75
1.25 1.28 1.25 125 125 1.25 125 125 125 1.25 115 1.25 15 5
1.25 1.25 125 1.25 1.25 1.25 1.67 1.67 1.67 1.67 157 L.67 1172 17.75
1.67 1.67 1.67 1.67 L67 1.67 1.67 1.67 1.67 1.67 1.67 1.67 20 20
1.67 167 1.67 1.67 1.67 1.67 1.67 1.67 167 1.67 1.67 1.67 20 29
1.67 1.67 1.67 1.67 1.67 167 - 187 1.67 1.67 1.67 167 1.67 20 20
1.67 1.67 1.67 1.67 1.67 1.67 1.67 1.67 1.67 167 1.67 167 20 20
1.67 167 1.67 1.67 167 1.67 2.1 21 21 2.1 2.1 2.1 22,62 22.75
2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 25 25
2.1 2.1 2.1 2.1 21 a1 2.1 T 21 2.1 2 2.1 2.1 25 25
2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 21 2.1 2.1 2.4 25 25
2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 23 25
2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 21 2.1 25 25
2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 21 23 2.1 2.1 25 25
2.1 2.1 2.4 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 25 25
2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 25 25
2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2] 2.1 2.1 2.1 25 25
2.1 2.1 2.1 2.1 2.1 2.1 25 2.5 25 2.5 2.5 2.5 276 2175
2.5 2.5 2.5 2.5 25 2.3 2.5 2.5 2.5 2.5 2.5 2.5 10 30
2.5 2.5 2.5 2.5 2.5 2.5 25 2.5 25 2.5 25 2s 30 30



AUGUST HIRE

JAN FEB MAR APR MAY JUNE JULY

AUG SEPY acT NOV DEC vavATIoN

O e} [+ &) ¢}
0 0 0 0 0 0 0 108 108 1.08 1.08 1.08 5.40 55
1.08 1.08 1.08 108 1.08 1.08 108 117 117 1.17 117 117 1341 135
117 117 117 1.17 117 117 L17 1.25 1.25 125 125 1.25 1444 145
1.25 125 1.25 1.25 1.25 1.25 125 1.25 1.25 1.25 125 125 1500 15
1.25 1.25 1.25 1.25 1.25 1.25 125 1.67 1.67 167 167 167 1710 1725
1.67 1.67 167 1.67 1.67 1.67 1.67 1.67 1.67 1.67 167 167 000 20
1.67 1.67 1.67 1.67 1.67 1.67 1.67 1.67 1.67 L67 L.67 1.67 2000 20
1.67 1.67 167 1.67 1.67 1.67 167 1.67 1.67 .67 1.67 167 2006 20
167 1.67 L67 1.67 1.67 1.67 1.67 1.67 1.67 1.67 1.67 167 2000 2
1.67 1.67 1.67 1.67 167 L6T 147 2.1 2.1 2.1 2.1 2.1 2219 2225
2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 25 25
2.1 2.1 2. 2.1 2.1 2.1 2.3 2.1 2.1 2.1 21 21 25 25
2.1 2.1 2.1 21 2.} 2.1 2.1 2.1 2.1 2.1 2.1 2.1 25 25
2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 21 2.1 25 25
2.1 2.1 2.1 2.1 2.1 2.1 2.1 2, 2.1 2.1 2.1 2.1 25 25
2.1 2.1 2.1 2. 2.1 2.1 2.1 2.1 21 2.1 2.1 2.1 25 25
2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.4 2.1 2.1 2.1 25 25
2., 2.1 2.1 2.1 21, 2.1 2.1 2.1 2, 2.1 2.1 2.1 25 25
2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 25 25
2.1 2.1 2.1 2.1 2.1 2.1 21 2.5 2.5 25 2.5 2.5 27.2 27.25
2.5 2.5 2.3 2.5 2.5 2.5 1.5 2.5 25 25 2.3 2.5 30 30
2.5 2.5 2.5 2.5 2.5 2.5 25 25 2.5 2.5
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SEPTEMBER HIRE

JAN FEB MAR  APR MAY  JUNE  JULY  AUG SEPT  OCT NOV DEC vasamon
o] 4] 0 L¢] o] 4]
0 0 0 0 0 0 0 0 1.08 1.08 L8 L08 432 45
1,08 1.08 1.08 1.08 1.08 1.08 L8 108 17 117 117 117 1332 135
1.17 117 117 117 117 1.17 L7 117 195 125 1.25 125 1436 1450
125 125 1.25 125 1.25 125 125 1as 125 125 1.25 1.25 15 15
©1.25 1.25 1.25 1325 125 1.25 125 125 167 167 167 167 1668 1675
1.67 167 167 167 1.67 167 167 1.67 1.67 167 1.67 167 20 20
1.67 1.67 L67 167 1.67 1.67 1.67 167 1.67 167 67 18T 20 20
167 1.67 167 167 167 167 187 167 1.67 167 167 167 20
1.67 167 1.67 1.67 1.67 1.67 1.67 1.67 1.67 1.67 167 L6720 20
1.67 1.67 1.67 167 1.67 1.67 1.67 L6721 2.1 2.1 2.1 1176 22
2.1 2.1 2.1 2.1 2.1 21 2, 2.1 21 2.1 2.1 21 25 25
2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 25 25
2.1 2.1 2.] 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 25 25
2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 21 2.1 2.1 25 25
2.1 2.1 21 - 2 2.1 2.1 2.1 2.1 2.1 2.3 2.1 21 25 25
2.1 2.1 2.1 2.1 2.1 2.1 2] 2.1 2.1 21 2.1 2.1 25 25
2.1 2.1 2.1 2.1 2 2.1 2.1 2.1 2.1 2.1 2.1 2.1 25 25
2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 21 2.1 21 2.1 25 25
2.1 2.1 2.1 2.1 2.1 2.1 2.1 21 2.1 2.1 2.1 2.1 25 25
2.1 2l 2.1 2.1 2.1 2.1 21 2, 2.5 25 2.5 25 26.8 27
2.5 2.5 2.5 2.5 2.5 25 25 2.5 2. 2.5 23 25 30 0
2.5 15 2.5 2.5 2.5 2.5 2.5 2.3 25 2.3 .
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OCTOBER HIRR

IAN FEL MAR  APR MAY  JUNE  JULY = AUG SEPT  OCT NOV DEC vasamion
Q el 0 0 4] 0
0 0 0 0 0 0 0 4 0 1.08 1.08 1.08 324 3.23
1.08 1.08 1.08 1.08 1.08 1.08 108 1.08 1.08 RS 117 1.17 13.23 1325
1.17 7 117 117 1.17 117 L7 L7 117 123 1.25 1.25 4.8 14.50
1.25 1.25 L25 125 1.25 1.235 125 1.25 125 125 125 1.25 15 13
1.25 1.25 1.25 1.23 1.25 1.25 1.25 125 123 1.67 1.67 167 16,26 16.50
1.67 1.67 1.67 1.67 1.67 1.67 167 Lo7 167 167 1.67 Lo7 ey 20
1.67 1.67 167 1.67 167 1.67 167 1.67 1.67 187 1.67 1.67 20 20
1.67 1.67 167 1.67 1.67 1.67 167 L67 187 167 167 1.67 20 20
1.67 1.67 167 167 1.67 1.67 -1.67 L.67 1.67 1.67 167 167 20 0
1.67 .67 L67 1.67 1.67 1.67 1.67 1.67 1.67 2.1 2.1 2.1 2106 2133
2.1 2.1 2.1 2.1 2,1 21 2.1 21 21 2.} 2.1 2.1 23 25
2.1 2.1 11 2.1 21 11 2.1 21 2.1 21 2. 2.1 25 25
2.1 23 2.1 21 2.1 11 21 2.1 2.1 2.1 2.1 a1 25 25
2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.3 2.1 2.1 2s 25
2.1 21 2,1 2.1 2.1 2.1 2.1 2.1 21 1 21 2.1 25 25
2.1 2.1 2.1 21 2.1 24 21 Ll 21 2.1 2.1 11 25 25
2.1 2.1 2.1 oot 2.1 a1 2.1 2.1 2.1 2.1 2 21 25 25
2.1 2.1 2.1 2.1 2.3 2.1 2.1 2.1 2.1 2.4 2.4 2.1 25 25
2.1 2.1 2.1 2.1 2.1 2] 24 2.1 2.1 2.1 2.1 2.1 25 25
2.4 2.1 2.1 2.1 2.1 2.1 2.1 S 2l 211 25 25 2.5 264 265
2.5 25 2.5 2.5 2.5 25 2.5 2.5 25 25 2.5 2.5 30 30
2.5 2.5 2.5 25 2.5 2.5 5 5 23 235 .5 235 30 30



NOVEMBER HIRE

JAN FERB MAR APR MAY JUNE JULY AUG

SEFT  OCT  NOV  pmc vacaTion
iy ¢

4 0 0 0 Q Q 0 0 0 G 1.08 108 2.16 225
PORLOsnes 108 108 1es es L L1 w7 1 g pyes
A R e N R T L7 X7 135 195 420 q40s
1.25 125 125 1.25 1.25 1.25 125 125 1.25 1.25 1.25 - 1.25 13 i3
MBI 125 135 125 125 g5 qas 125125 w67 1er 158 s
1.67 1.67 1.67 1.67 L.67 1.67 1.67 167 1.67 1.67 1.67 1.67 20 20
La7 1.67 1.67 1.67 167 1.67 1.67 1.67 1.67 1.67 1.67 1.67 20 20
S e Y R S 167 167 161 1er g 20
B A ¥ S ¥ B S L67 167 167 147 g 20
1.67 1.67 1.67 1.67 1.67 1.67 1.67 1.67 1.67 1.67 21 21 20.9 2]
2.1 2.1 2.1 21 2.1 2.1 2.1 21 21 21 2.4 2.1 35 25
2.1 2.1 2.1 21 2.1 2.1 2.1 2.1 21 21 21 2.1 25 23
2.1 2.1 2.1 21 2.1 2.4 2.1 11 21 21 21 2.1 5 23
21 2 2.1 2.1 2.1 21 1 2.1 21 2 2.1 2.1 25 25
2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 21 2.1 2.1 2.1 25 25
2.1 21 21 2.1 2.1 2.1 21 2 21 2.1 21 21 25 23
21 2.1 2.1 2.1 2.1 2.1 21 2] 2.1 21 21 21 25 2

2.1 2.1 2.1 2.1 2.1 2.1 N 2.1 2. 2.3 2.4 2.1 25 25
2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 25 25
2.1 24 2,1 2.1 2.1 2.1 21 21 21 2.1 25 iS5 26 5
2.5 15 2.5 2.5 23 2.5 25 2.5 2.5 2.5 25 25 30 3u
25 15 25 25 2.5 25 2 15 25 25 2.5 25 3 30



DECEMBER HIRE

JAN FEB MAR  APR MAY  JUNE  JULY  AUG  SEPT  ocT NOV  DEC s
¢
0 0 0 0 0 0 0 0 0 0 0 Los 1.08 125
1.08 108 108 Log 1.08 108 108 108 108 1.08 108 17 Bos wm2s
117 117 L17 117 L17 L17 112 117 117 L17 Li7 125 W12 1425
125 L.2s 1.25 125 1.25 1.25 1.25 125 125 125 125 125 15 15
1.25 125 125 125 125 125 125 123 125 125 1S 167 1542 1550
1.67 L67 L67 167 167 L67 157 167 167 167 1.67 167 20 20
1.67 167 167 1.67 L67° 161 147 1.67 167 167 167 1.67 20 20
1.67 1.67 1.67 1.67 167 L67 167 167 1.67 L67 167 1.67 20 20
1.67 1.67 L67 1.67 L.67 167 167 1.67 1.67 167 167 - 167 20 20
L.67 1.67 1.67 1.67 167 L67 1.67 1.67 167" 167 167 2.1 2047 2056
2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 21 2.1 25 23
2.1 2.1 2.1 2.1 2.1 2.1 21 2.1 2.1 2.1 2.1 2.1 25 25
2.1 2.1 2.1 2.1 2.1 21 2.1 3121 2 2.1 2.1 25 25
2.1 2.1 21 2.1 2.1 2.1 2.1 21 2.1 21 2.1 2.1 5 25
2.1 2.1 2.1 2.1 2.1 2.1 21 2.1 2.1 2.4 2.1 2.1 25 25
2.1 2.1 2.1 2.1 2.1 24 21 2.1 2.1 2.1 2.1 21 25 25
2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 25 25
2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 2.1 ER 25 25
2.1 2.1 2.1 21 2.1 2.4 2.1 2.1 2.1 2.1 2.1 2] 25 25
2.1 2.1 2.1 2 2.1 2.1 2.1 2.1 21 2.1 2.1 2.5 25.8 25.75
2.5 2.5 2.5 2.5 2.5 2.5 2.5 2.5 25 2.5 2.5 2.5 30 30
23 L5 2.5 2.5 2.5 2.5 2.5 2.3 2
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Denville Police Denarment and ine Police Benevolent
shat the use of cenines will improve ihe poiice

WMULT
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(X3

LZREZORE AGRESD to and Undarsiood by the City of Danvilz, Deavilie Pole
¢ ihe PB&PA Unii 11 &s foilaws:

pLYS
Vit

natfied trs PS&PA. Urit 11, Under Aricie 7, Section 7.8 of the
inr ine posiiicn

agrsement, thai the City has requesied changes

TICED

the nzme, duties and wages of the pes.iion of Carine C

C S

w

arine oficers wil be ircludsd 2s mirimum manpower 2nd will bs ussd ir aree rotation.
ne paries zgrea and undsrstand thel the werkday for al officers of the Pairol Divisicn
consists of 8 hours and 35 minutes. In lieu of compensation fer the dzily Irefning, care and
smaintenznce of their dogs, canine officers wili work patro! duies for @ hours and 20 minufes
inclusive of 2 one-hour funch pericd. To this end, a Canine Officer may end thelr duiy shiff 2t

the time the rest of the oficers werking their duty shift are advised to return to the staticn ©

end their tour of duty.
Except s provided in number § above, the nariies agrze and uncersiand thet any tme
worked beyord the 8 hour and 20 mirute workday wiil be earned ai time and cre half the
requier rate of pay,

The parties acree and undersiand that the carine offcars wiil select tneir pairal shiit in the
sarme maaner as 2l oiher ofiicers 2ssigned to ihe Palrol Division.

The pariies agrze anc undersiznd thal the caninte officers wil begin thelr shift i the reguiary
scheculed briefing tmes for the shift to which they are assignec.

The perties zgree and urdersiand Ihet in the event the Depariman: has, through Ariicle ¢ (iil}
of t1e current colective bargaining agraement, cerermined a specific number of parsonnel
zrtment wiit rot fzl below

i staffing wil fall bslow

needed on a particular shift to carry out ifs mission that the Dep
s scheduled o end his or

suchk staffing by tne fact 2 cznine officer ends his or her duty shifi,
ine determined numier of personnel 2t the time the carine oficer
ner iour of cuty lren the canine officer will be heid over ior an additions! hour to mainiain the

stafing level. MNotning in ths memerandum limts any of tne Cly's zuthority 58 outirad in

Ariiza £ of the current collecive bargsining zoreement.

—
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- Canine Officers Lsing & Ul day of compsan

- Any items not coversd by this egreement

Wren detarmining i (hars s 2 suffcient stafiing .8l for 2 sWit fo grant compsnsator v lims ¢
8 rrember, 3 canire oficer wilj ha r. ciuded as minimum menpowsr 2s if fhe czine ofiicer
#ES going o work the enfira ozl

The paries egree and undersiand thal & mirirum of four hours of pey et lime end onz na'f
ire officer's regular Rourly raia will be earned wher. 2 canins officer js cailed ot

Ths pﬂr.et agre2 zno unders! s rd that vacztion fims wil! be ssiected in accordenc 2 with
Arlicle § of ihe currsnt colleciive bargaining agresmeni.

will be pmv'dcd with permenently

znd understand that canine oficers
in the periormance of their ofizial

which ’ﬂe" wil: pe auiforized 10 use

stand tha( the City of Danviie shall provide:

d veterinarizn cars

[ecsssary enu:nm-nt for wraining and pewol duties as deemsc necessary Dy fns
Deoar‘me ni hrough the Chisf of Polics.

at the City ¢f Denviie wili provide one combinad iraining
Tne City will detsrmine such day.

day & month for th cfficer
et
. I accition to 15 zbove zn addcitiona! ;G&( hours of irzining a month will be allowsd and witi be
dane cr duiy es 'ong as no hrcsark is required. 3o all officers may trein as & tesm zn
cfficer's workday may be adjustad. If an adiustment can not be made within 2 30-day period,
The Carinz Ofr“csrs

comzenseaiory lime at a s¥raight “oarlv raz will be awerdsd the officer,
will make evwr/ effent to complsts this trzining on culy without havirg to make zr adjusiment

in their werk hours
salory lime will be charged 7.50 hours per dzy.
If the City requires 2 mandatory cui or reduction in the Cenine Program, the current har

may purchase the canine for the price of ane dolfar.

snall oe randled in accordance with the coniracs
between the Cily of Danville znd the PBASA Unit #11,

s-2pproved thea the Memo of

This agreement wil be In effeci unl Aoril 30, 2005 2nd if not
:nen once again be; n sfiect,

Understznding that wes agreed to on Sepfumoer 7, 2007 wiil

THE PARTIES HAVING SO AGREED OM THIS & ; DAY OF / 2724/-/’ , 2004,

v1.‘/ cf Danviile Poiice Depert

Feiice Benevolent Protective Association Unit £41

/ @/& %[Miud i}%ﬁ;z/ /! ZZZ\p

Moo a.
\_,(,O( ! &_/” Z / L[»f’ ' ff/”ié-/ )(J .
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Afe Health
W6 Alliance

Health Alliance PPO 500 Rx30 NS1

Member Benefits . o o
Plan Year Deductible Individual

Embedded Medical Family
Individual

Pharmacy .
Family

Plan Year Out-of-Pocket Maximum (OOPM) ‘
Combined medical & pharmacy : : Individual
expenses including deductible, L i ’
coinsurance & copayments. Medical/ Pha!fma}_cy
B Family
Contract Year Maximum Benefits
Cardiac Rehabilitation
Outpatient Rehabilitation Services

inpatient Rehabilitation Services/Skilled Nursing Facility
Home Health

Spinal Manipulations {includes muscle manipulations)
Temporomandibular joint (TMJ} Treatment
Vision Exam

Ambulatory Patient Services

Spec;a!ty Care Physxc

Spmal Mampulatuons" ’
! Urf nt Care VlSltSi' S

Allergy Treatment and Testing

Emergency Services
Emergency Department Visits

Emergency Ambulance Transportation

Hospital Services. . . . .
Outpatient S‘urgerY/Procedureé Fac‘il‘ity Fees
Outpauent Surgery/Procedures Physxccan/Surgeon Fees
Inpatient Hospxtahzatlon Facmty Fees

Inpatient Physician/Surgeon Fees

Rehabilitative and Habilitative Services
Outpatient Rehabilitation Services

inpatient Rehabilitation/Skilled Nursing Facility
Home Health

Diagnostic Services

ILCUSTOM-14

" n-Network

Not Applicable

Vlscon Exam. :
anary Care Physxcxan Offlce Vuscts '

Member Responsnbmty

SRR 2 Qut-of-Network{OON)
$500 $1,000
$1,000 $2,000

Not Applicable Not Applicable

Not Applicable

$2,000 - ' $4,000

$4000° . - 48000

36 OP sessions w/in 6 month of event combined in-net and 00N
60 visits per condition per plan year combined in-net and OON
120 days per plan year combined in-net and OON

Unlimited with Pre-authorization

$500 Maximum Per Plan Year combined in-net and OON
$2,500 Maximum per Plan Year

Once every 12 months combined in-net and OON

0% e 3w

cdowa U 30%
S20%AL . 30%
‘_“*2()%- e e In Network Beneﬁt Appltes )
20%A T 30%
0% 30%
*20% in Network Benefit Applies
*20% In Network Benefit Applies
. 20% : ~ . 30%
| 20% _ ~ 30%
20% o ‘ 7 30%
20% : ' 30%
20% 30%
20% 30%

20% 30%

30,462



Mental Health/Substance Use Treatment
Outpatient Office Visits

Inpatient Services
Non-Serious Mental Health Care

Prescription Drugs .
30 day supply : . Rxtra

Generic - Tier 1.

* Brand - Tier 2

; NqniPrgférred‘Biahd - Tier 3.
Preferred Specialty Phar‘macy/Médical - Tter 4:

Non-Preferred Specialty Pharmacy/Médical - Tier 5
Non-Formulary Specialty Pharmacy/Medical - Tier 6

Maternity
Minimum of 48 hours of inpatient care Routine Prenatal Care
following o vaginal delivery and Maternity Inpatient

minimum of 96 hours of inpatient care
following a delivery by Cesarean section.

Preventive and Wellness Services

immunizations, adult & child anhual
physical exams, mammograrns, PA?.
smears, prostate screening & more.
Age/frequency schedules ap’ply.‘
Other Services

Other services covered within your Other Covered Services
policy and not otherwise specified

on this summary or on the SBC.

Durable Medical Equipment

* Deductible does not apply

~ Additional, other services obtained while in the office may require an additional copayment or coinsurance

Newborn Care

Wellhess Care -

20% A~

20%

See in network
outpatient office visit
or inpatient services
benefit

. *SO i
*$15
1 ¥$30 .

500
*20%

20%
¥20%

20%
20%
20%

: .:'J;SQ o

20%

20%

30%
30%
30%

50%
50%
50%
50%
50%

50%

50%

30%
30%
30%

30%

50%

50%

Embedded deductible definition - if there are two or more people on this plan — meaning the family amount(s) apply ~ you have a separate individual deductible
within {or embedded within} the family deductible. This gives each member on the plan a chance to have his or her benefits start before the entire family meets

the family deductible.

When using out of network providers, you also pay any charges in excess of the maximum allowable charge. Amounts over the maximum allowable charge do

not apply to the Out-of-Pocket Maximum

This is a brief statement of Health Alliance PPO benefits, exclusions and limitations which are subject to change. Please refer to the Health Alliance PPO Policy
booklet for more detail about your health plan. This document is in conjunction with the Summary of Benefits and Coverage {SBC). You can view your SBC online

at www.healthalliance.org or request a copy by contacting the customer service number on the back of your 1D card.

ILCUSTOM-14

30,462
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s Health
W Alliance

Health Alliance HMO 100 Rx30 NS1

Member Responsrb:hty
Member Benefits - L S in-Network ' Gut-of-Network{OON)
Plan Year Deductible Medical Individual Not Applicable Not Applicabie
Embedded Family Not Applicable Not Applicable
Individual Not Applicable Not Applicable
Pharmacy

Family Not Applicable Not Applicable

Plan Year Qut-of-Pocket. Maxtmum‘(OO M)
Combined medical & pharmacy
expenses includmg deductlbl
comsurance & copayme

Contract Year Maximum Benefits

Cardiac Rehabilitation 36 OP sessions w/in 6 month of event
Outpatient Rehabilitation Services 60 visits per condition per plan year
Inpatient Rehabilitation Services/Skilled Nursing Facility 120 days per plan year
Home Health Unlimited with Pre-authorization
Vision Exam Once every 12 months
Ambulatory Patient Services - : o .
i . szwn Exam '*530 per exarm Not Applicable
anary Care Phys:cnan Ofﬁce ths o *$30’ per visit & Nq; Applicable
S Visits . *$40 per visit A - Not Applicable
k Spmal Mampula ions: . V.ﬁ‘"$"20 ber viéit Not Applic"ab!é
o Urgent Care VISltS ;:'*;53:0 per visit A *$30 per visit A :
Allergy Treatment and Test:,ng - ‘-S‘() per visit. ) Not Appﬁ_céble
Emergency Services o
Emergency Department Visits *$200 per visit *$200 per visit
*$100 *$100

Emergency Ambulance Transportation

Hospital Services

Rehabilitative and Habilitative Services
Outpatient Rehabilitation Services
Inpatient Rehabilitation/Skilled Nursing Facility

Home Health

Diagnostic Services .

‘ Dtagnosnc Testmg

ILCUSTOM-14

MRI andCTScans o

$30 per visit
$400 per stay
SO per visit

. S0 per service
~ $0.per service

Not Applicable
Not Applicable
Not Applicable

Not Applicable
Not Applicable

30,464



Mental Health/Substance Use Treatment
Outpatient Office Visits

Inpatient Services
Non-Serious Mental Health Care

Prescription Drugs
30 day supply

Preferred Specialty Phariacy/Medical

Non-Preferréd Specialty Pharmacy/Medical - TieF 5
Non-Formulary Specialty Pharmacy/Medical - Tier 6

Maternity .
Minimum of 48 hours of inpatient care Routine Prenatal Care

following a vaginal delivery and . .
rnity inpati
minimum of 96 hours of inpatient care Mate ¥ Inpatient

following a delivery by Cesarean section.
Preventive and Wellness Services

Immunizations, adult & child annual Wellriess Care

physical exams, mammograms, PAP
smears, prostate screening & miore.
Age/frequency schedules apply.
Other Services
Other services covered within your Qther Covered Services
policy and not otherwise specified
on this summary or on the 5BC.
Durable Medical Equipment

* Deductible does not apply

A Additional, other services obtained while in the office may require an additional copayment or coinsurance

Newborn Care

*$30 per visit A
5400 per stay
See in network
outpatient office visit
or inpatient services
benefit

$300
$400 per stay
$400 per stay

50,

0%

0%

Not Applicable
Not Applicable
50%

. Not Applicable

Not Applicable

Not Applicable
Not Applicable
Not Applicable

Not Applicable .

Not Applicable

Not Applicable

ot Applicable - -
" Not Applicable

Embedded deductible definition - if there are two or more people on this plan — meaning the family amount(s} apply — you have a separate indvidual deductible
within {or embedded within) the family deductible. This gives each member on the plan a chance to have his or her benefits start before the entire family meets

the family deductible.

This is a brief statement of Health Alliance HMO benefits, exclusions and limitations which are subject to change. Please refer to the Health Alliance HMO Policy
booklet for more detail about your health plan. This document is in conjunction with the Summary of Benefits and Coverage (SBC}. You can viewyour SBC online
at www.healthalliance.org or request a copy by contacting the customer service number on the back of your ID card.

ILCUSTOM-14

30,464



i Health
W Alliance

Health Alliance POSC 500d Rx2

Member Benefits
Plan Year Deductible . Individual
Embedded Medical Family
Individual
Pharmacy

Family

Plan Year Out—of-Pocket Maxumum (OOPM) -
Combined medlcal & pharmacy :
expenses lncludmg deducable, e
coinsurance & gapayme,nts

Medical/?hafrﬁagy’ o

Contract Year Maximum Benefits
Cardiac Rehabilitation

Outpatient Rehabilitation Services

Inpatient Rehabilitation Services/Skilled Nursing Facility
Home Health

Spinal Manipulations (includes muscle manipulations)

Temporomandibular Joint (TMJ} Treatment
Vision Exam

Ambulatory Patient Sefvicés" :

U'_rAg(e\rj'I Care Visits
Allergy Treatment and Testing.

Emergency Services
Emergency Department Visits

Emergency Ambulance Transportation

Hospital Services

Inpatient Physxc:an/Surgeon Fees

Rehabilitative and Habilitative Services
Outpatient Rehabilitation Services

Inpatient Rehabilitation/Skifled Nursing Facility
Home Health

Diagnostic Services

ILCUSTOM-14

Famtly kS

SSOO perprocedure, then 20% 50%

lnpatrent Hosp:tahzatlon Facmty Fees -

b3

Member Responsibility

In-Network Out-of-Network{OON)
Not Applicable $5,000
Not Applicable $10,000

Not Applicable Not Applicable

Not Applicable Not Applicable
82500 410,000
850000 - $20,000

36 OP sessions w/in 6 month of event combined in-net and 00N
60 visits per condition per plan year combined in-net and OO}
120 days per plan year combined in-net and OON

Unlimited with Pre-authorization

$500 Maximum Per Plan Year combined in-net and OON
$2,500 Maximum per Plan Year Out of Network

Once every 12 months in-net

$50 per visit A 50%
20% 50%
$200 per visit * $200 per visit

$100 *$100

: , 50%
'$SOO per stay, then 20% . 50%
. 20% e , 50% .
20% 50%
20% 50%

20% 50%

30,199



Mental Health/Substance Use Treatment
Outpatient Office Visits

Inpatient Services
Non-Serious Mental Health Care

Prescription Drugs

30 day supply E ‘ . ; C A‘thra

Genenc Tter 1
Brand Tlerz

Non Preferred Brand Tler 3

) Preferred Specnaltv Pharmacy/Medlcal Tie 4
Non-Preferred Specialty Pharmacy/Medu:al Tler 5
Non-Formulary Specialty Pharmacy/Med«cal -Tier 6
Maternity
Minimum of 48 hours of inpatient care
following a vaginal delivery ond

minimum of 96 hours of inpatient care
following a delivery by Cesarean section,

Preventwe and Weilness Serwces :

Routine Prenatal Care
Maternity Inpatient
Newborn Care

smears, pro}state screehing.&'yhoge.
Age/frequency schedules apply. "

Other Services

Other services covered within your
policy and not otherwise specified
on this summary or on the SBC.

Other Covered Services

Durable Medical Equipment

* Deductible does not apply

A Additional, other services obtained while in the office may require an additional copayment or coinsurance

$25 per visit #

$500 per stay, then 20%
See in network
outpatient office visit
or inpatient services
benefit

.50
%7

$35

$70
 $140

$210
50% .

20%
$500 per stay, then 20%

$500 per stay, then 20%

20%

20%

50%

50%
50%

50%

" 50%
50%

. 50%
50%

| 50%

50%

50%
50%
50%

50%

50%

Embedded deductible definition - if there are two or more people on this plan ~ meaning the family amount(s) apply - you have a separate individual deductible
within {or embedded within) the family deductible. This gives each member on the plan a chance to have his or her benefits start before the entire family meets

the family deductible.

When using out of network providers, you also pay any charges in excess of the maximum allowable charge. Amounts over the maximum allowable charge do

not apply to the Out-of-Pocket Maximum

This is a brief statement of Health Alliance POS benefits, exclusions and limitations which are subject to change. Please refer to the Health Alliance POS Policy
booklet for more detail about your health plan. This document is in conjunction with the Summary of Benefits and Coverage {SBC). You can view your $BC online

at www.healthalfiance.org or request a copy by contacting the customer service number on the back of your ID card.

ILCUSTOM-14

30,198



ke Health
W6 Alliance

Health Alliance HMO HSA 1750a Rx12

Member Benefits

Plan Year Deductible R Individual

Medical .
Aggregate Family
individual

Pharmacy .
Family

Plan Year Out-of-Pocket Maxi}hum_(OOPM) SRR
Combined medical & pharmacy o IR " individual

expenses Including deductible; A PP A

payiments Medical/Pharimacy - -

coinsurance & copayments:

Contract Year Maximum Benefits
Cardiac Rehabilitation

Qutpatient Rehabilitation Services

inpatient Rehabilitation Services/Skilled Nursing Facility
Home Heaith

Adult Vision Exam

Pediatric Vision Exam

Ambulatory Patient Services -

Primary Care Physician Office Visits

Specialty Care Physician Office Visits -

" Spinal Mahfpuiat@ns
. . Urgent Care Visits
o Allergy Treatment and Testing
Emergency Services

Emergency Department Visits
Emergency Ambulance Transportation

Hospital Services ST
Outpatient Surgery/Procedures Facility-Féés

Outpatient Surgery/Procedures Physician/Surgeon Fees ’
Inpatient Hospitalization Facility Fees
inpatient Physician/Surgeon Fees:.

Rehabilitative and Habilitative Services
Outpatient Rehabilitation Services

Inpatient Rehabilitation/Skilled Nursing Facility
Home Health

Diagnostic Services

ILCUSTOM-14

Family.

Adult Vision Exam - -

Member Responsibility

In-Network Out-of-Network{OON)
$1,750 Not Applicable
$3,500 Not Applicable

Not Applicable Not Applicable

Not Applicable Not Applicable
$1,750 T . NOtAppl?cab!é
. $3500 0 - Not Applicable

36 OP sessions w/in 6 month of event

60 visits per condition per plan year

120 days per plan year

Unlimited with Pre-authorization

Once every 12 months combined in-net and OON
Once every 12 months combined in-net and OON

0% *$45

0% o Not Applicable

0% . Not Applicable

0% 1 ) ' Naot Applicable

0%. . 0%

0%, " "Not Applicable
0% in Network Benefit Applies
0% in Network Benefit Applies

0% ioo U Notapplicable
b ' ' Not Applicable
Not Applicabfe
. Not Applicable: -
0% Not Applicable
0% Not Applicable

0% Not Applicable

30,418



Mental Health/Substance Use Treatment
Outpatient Office Visits

Inpatient Services
Non-Serious Mental Health Care

Prescription Drugs

30 day supply S o i Rxtra-
- " Generic-Tier 1" .

L e
- Non-Preferred Br

Maternity
Minimum of 48 hours of inpatient care
Sfollowing a vaginal delivery and
minimum of 96 hours of inpatient care
following a delivery by Cesarean section.
Pediatric Services (members up to the age of 19 years old)

i Pediatric Vision Exam

Routine Prenatal Care
Maternity Inpatient
Newborn Care

Preventive and Wellness Services

Immunizations, adult & child annual Weliness Care

physical exams, mammograms, PAP
smears, prostate screening & more.
Age/frequency schedules apply.
Other Services

Other services covered within your
policy and not otherwise specified
on this summary oron the SBC. .

_Other Covered Services
) Durabl‘e:Me'dical Equipment

* Deductible does not apply

and - Tier3

0% Not Applicable
0% Not Applicable
See in network 50%

outpatient office visit
or inpatient services

benefit
$0° _ .~ Not Applicable
0% " " NotApplicable
0% - RS S ‘Nq‘tljgppﬁta'ble-
0% .+ 0 NotApplicable
0% .- NotApplicable
0% Not Applicable -
0% “Not Applicable.
0% Not Applicable
0% Not Applicable
0% Not Applicable
0% - g *$45
*S0 Not Applicable
0% . ° . NotApplicable
o% - . Not Applicable

A Additional, other services obtained while in the office may require an additional copayment or coinsurance

Aggregate deductible definition - if one person is on the plan, he or she works toward the single deductible. if more than one person is on the plan, they work

toward the family deductible.

This is a brief statement of Health Alliance HMO benefits, exclusions and limitations which are subject to change. Please refer to the Health Alliance HMO Policy
booklet for more detail about your health plan. This document is in conjunction with the Summary of Benefits and Coverage (SBC). You can view your SBC online

at www.healthalliance.org or request a copy by contacting the customer service number on the back of your ID card.

ILCUSTOM-14

30,418



Department of Public Safety

Police Division

August 17,2015

This Letter of Understanding is created this date to address the use of On Call status in the Criminal
Investigation Section (CIS). The letter is specific to and only details said list with the Criminal

Investigation Section.

The Criminal investigation Section supervisors previously used an On Call List for detectives for
weekends. The purpose was to ensure availability of a detective in the event one was needed
expeditiously and to ensure the call outs were equally distributed among staff. That On Call structure
was eliminated by verbal agreement at negotiations on June 19, 2015. Further the union and
management agreed that disciplinary action (although never invoked) for failure to meet recalls under

the On Call List was eliminated.

In place of the list an Availability Log was created by CIS supervisory personnel wherein each staff
member will write out their availability dates for week day and weekends. The list will give command

immediate information on recalls when needed.

Officers working in CIS shall not have recourse to grieving numbers of recalls per officer as the new list
will be used in rotation. Disciplinary action on the part of management for failure to respond to the
availability log will not be used. The attendance and/or failed response under this list will not be a sole
determination of removal from the CIS. Failure to adequately respond to recall is a matter that would
reflects on overall job performance standards evaluations and other factors.

Agreed:

W5 : oy P

Larry J Thomason

Brian Lange

President, Unit 11 Director Public Safety

Date: ¢ 7-/% Date: &-/7-75



